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LB 213

AN ACT relating to labor; to amend sections 4g-gO1 and48-815, Reissue Revised Statutes of Nebraska,1943; to defj.ne a term; to change provisions
relating to collective bargaining; and to repealthe original sections.

Be i.t enacted by the people of the State of Nebraska,
Section L. That sectj-on 4g-901, Reissue RevisedStatutes of Nebraska, 1943, be amended to read as follows:48-801. As used in sections 4B-gO1 to 48_923,unless the context otherwise requires:
( 1 ) Person shall includ.e an j.ndividual,

partnership, association, corporation, business trust, orany other organized group of persons;
(2) Governmental service shall. mean aII servi-cesperformed under employment by the State of Nebraska, anypolitical- or governmental subdivj-sion thereof, animunicipal corporation, or any public power distrj-ct oipublic power and lrrigation district;(3) PubIic utilJ.ty shalt incl-ude any indj.vidual,partnership, association, corporati.on, businLss trust, orany other organized group of persons, any polj"tlcal orgovernmental subdivision of the State of Nebraska, anypublic corporation, or any publj.c power district or publj-ipower and irrigation district, whi-ch carries on anintrastate business in this state and over which thegovernment of the Unj.ted States has not assumed exclusiveregulation and control. that furnishes transportation forhire, telephone service, telegraph servite, electric

llghtt heat and power service, gas for heating orilluminating, whether natural or artlfici.al, or waterservice, or any one or more thereof,
(4) Employer shalI mean the State of Nebraska orany political or governmental subdivj.sion of the State ofNebraska, except the Nebraska National Guard or statemilj-tia, any municipal corporation, or any public pov/erdistrict or public power and j.rrj-gation district. It shaLlalso include any public utilj-ty as defined i-n sections48-801 to 48-823:

. (5) Employee shall j.nclude any person employedby any employer as defined i.n sections 48--801 to 4A-A23;
( 6 ) Labor organization shatl mean anyorganization of any kind, or any agency or employeirepresentation committee or p1an, 1n which employiespartici-pate and which exists for the purpose, in wholL or
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Industrial Relati

in part. of dealing with employers concerning grj'evance6,
labtr disputes, wages, rates of pay, hours of employment,
or conditions of work;

(7t Industrial disPute shall include any
controversy concernj'ng terms, tenure! or conditions of
employment, or concerning the association or
re-pre-sentation of persons in negotiating, flxing,
maintaining, changing, or seeki'ng to arrange terms or
conditions of employment, or refusal to discuss terms or
conditions of emPloYment, atrC

(8) c-ommlssion shall mean the commission of

9
n
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shal I

r
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that section 48-816 Reissue Revised
Statutes of Nebraska, 1943, be amended to read as follows:

48-816. (1) After a petitlon has been filed
under thc prcvicioae cf section 48-811, the clerk shall
immediately notlfy thc neribe!6 of the Comission of
Industrial Relations, u,hj.ch shalt PromPtIy take such
preliminary proceedings as may be necessary to insure a

irompt freaiinq and sP;edy adjudication of the industrial
ii=pirt". The commlJsion shall have power and authority
,pon it" o$rn initiative or upon request of a party to the
dispute to make such temporary findings and orders as may
be iecessary to preservL and protect the status of the
partj.es, property, and public interest involved, pending
tinat aeiermination of the issues. In the event of an
industrial disPute between an employer and an employee or a
labor organizltion when such employer and employee or
labor orianization have failed or refused to bargaj'n in
good faiin concerning the matters in dispute, the
iommissj-on may order such bargaining to be begun or
resumed, as the case may be, and may make any such order or
orders as may be apPropriate to govern the sj'tuation
pending such-bargaining. The comnission shaII require
iooa faitfr bargaining concerning the terms and conditions
5f employment of its employees by any employer, including
schooi distrj.cts .orr"t.d by -the- Nebraska Teachers'
Professional Negotlations Act after aII provisions of such
act have been exhausted without resolution of the dispute
involved. The commission may require the parties to an
industrial dispute to submit to mediatj'on or factfindlng;
and may appoint mediators or factfinders for this purpose'
Such o-rdeis for bargaining, mediation, or factfinding may
be issued at any time during the pendency of an action to
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(2) Public employers are he reby authorized torecogni ze employee organizatj-ons for the purpose of

resolve an industrial dispute. To bargain in good faithshall mean the performance of the mutuai obligatlon of theemployer and the labor organization to meet at reasonabletimes and confer in good faith with respect to wages,hours, and other terms and conditions of employment, or-anyquestion arj.sing thereunder, and the executlon of awritten contract incorporating any agreement reached ifrequested by ej-ther party, but suih obligation does notcompel e-ither party to agree to a proposal or require thenaking of a concession.

negotiating collectively inadmj.nistration of grievances
conditions of emplo)ment ofprovided in this act, and to

as

the determination of, andarising under, the terms and.their publ
negoti ate

ic employees as

on b of

and enter i-ntovrritten agreements with such employee organlzations 1ndetermining such terms and conditions of employment(3
sect 1n

na
snota

A11 firefighters and police officersempl oyed in flre department or police department of anymunicipal corporation in a position or
the department

c Iassi ficationsubordinate to the chlef of and his or herimmediate assistant or as sistants holding authorit vsubordinate only to the chlef, shalI be presumed to have acommunity of j-nterest and may be included in a si nglenegotiating unitfor the purposes
ted by an employee organiza tlonact. Public employers shall be

repre sen
of this

required to recognlze an employeers negotiatlng unitcomposed of flrefighte rs and police offi.cers hol dingpositions or class.ifica ti-ons subordinate to the chie fofthe fire department or police department and hj.s or herimmediate assistant or assi,stants ho lding authoritysubordinate only to the chief when such ne gotiating unit 1sdeslgnated or elected by employees in the unit(4) When an employee organization has beencertlfied as an exclusi
recognized pursuant to agent or
the appropriate public this act,

employe r shall be and is herebyauthorized to negotlate collectively with such employeeorganj,zation in the settl"ement of grievances aris ing underthe terms and cond iti.ons of employment of the publicemployees as provided 1n this act, and to negotiate andenter into wrltten agreements wlth such employeeorganizatj.ons in determl ning such terms and condi.tions ofemplo).ment , j.ncluding lrages and hours

ve collective-bargaining
any other provisions of

(5) Upon receipt by an employer of a request froma labor organization to bargain on beh;lf of empJ.dyees, theduty to engage j.n good faith bargalning shal-l -ari-se ii tUeIabor organization has been certified by the comission or
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recognized by the employer as the exclusive bargaining
repr6sentatiie for the employees in that bargaining unit'

(6) The commission shall have the authority (a)
to make studies and analyses of and act as a clearinghouse
oi information relating to conditions of employment of
public employees throughout the statei (b) to request from

".ry gov"it*;tt, and such goverrunents are authorized to
pr6"ia", such assistance, services, and data as will
enable it properly to carry out its functj'ons and poh'ers;
(c) to ionduct- studies of problems involved j'n
ieiresentatlon and negotiation, including, but not Iimited
io, tto"" subjects wliich are for detertnination EoIeIy by
the appropriafe legislative body, and nake reconmendations
fi"r ti*" to time for legislation based upon the resul'ts of
such studies; (d) to make available to employee
organizatlons, governments, mediators, factfinding boards
."6-j"i"t study-committees established by governments, and
empl-oyee organizations statj.stical data relating to wages'
Ueneeits, a-nd employment practices in public and private
"*pf"V ""t .ppii"iUt" to various localities and
o.'.rrpit:.o.r" to-assist them to resolve complex issues-in
negotiations; and (e) to establish, after con6ulting
ref,resentatives oi' emPloyee organizations and
administrators of PubIic Jervices, panels of qualified
p"i"o"" broadly rlpresentative of the public to- be
ivailable to serve as mediators or members of factfinding
boards. (7)(a) Except for those cases arising under
section 48-818, the comnissi.on shall be required to make
findings of facts j.n alL cases in which one of the parties
to the dispute requests findings. Such request shall be
specific "= to tt. issues on vhj'ch the party wishes the
commission to make findings of fact.

(b) In cases arising under section 48-818'
flndings oi i".t shall not be required of the commissj'on
unless-both parties to the dispute stipulate to the request
and to the jpecific issues on which fj'ndings of fact are to
be made. (c) If findings of fact are requested under
subdivision ia; or (b) of this subsection, the commissj'on
may require'the parties making the request to submit
pr6po."i findings of fact to the commisEion on the issues
o. wni"n findings of facts are requested'

(d) fn cases arlsing under section 48-818, the
comission shalI issue a recommended decision and order,
which decision and order sfraII become final within ten days
of entry unless either party to the dispute files with the
comj.ssion a request foi a posttrial conference' If such a
request is fif;d, the commission sltall hold a posttrial
"orif"t"rr.. within ten days of receipt of such request and
shall issue an order withln ten days after holding of such
posttrial conference whj'ch order shalI become the final
trder in the case. The purPose of such posttrial
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conference shalL be to aIlow the comrnission to hear fromthe parties on those portj,ons of the recommended decislon
and order whj,ch is not based upon or which mischaracterizesevidence in the record and to allow the commission tocorrect any such errors after having heard the matter in aconference setting in whj.ch alI parties are represented.Sec. 3. That original sections 4g_gO1 and48-816, Reissue Revlsed Statutes of Nebraska, 1943, arerepealed.
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