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I. Numerical Bill Index

LB29 (Kolterman) Eliminate the Class V School Employees Retirement Cash Fund

LB 30 (Koberman) Provide for a cash balance plan by cities of the metropolÍtan and primary
classes for certain police officers or fÍrefighters

LB 3I (Kolterman) Change school retÍrement pian provisions relatÍng to service credits

LB 32 (Kolterman) Eliminate a duty of the Public Employees Retirement Board and change
provisions relating to prior sewÍce retirement benefit payments for county employees

LB79 (Blood) Adopt the Small BusÍness Retirement Marketplace Act

LB 94 (Koherman) Increase amount of funds offeredby the State Investment Officer to
financial insdrudons as deposits under the Nebraska Capital Expansion Act

LB IIO (Kolterman) Change duties and requirements relatÍng to certaÍn retirement plan
reportÍng and change duties of the Auditor and Public Employees RetÍrement Board

LB 2I9 (Ret.Comm) Change retÍrement system provisions relating to authorÍzed benefÍt
elections and acruariai assumptions

LB 278 (Kolterman) RedefÍne dÍsabilÍty and change disabÍlity retirement application and
medical exam provisÍons Ín County, State and School plans

LB 412 (Bol) Provide duties for the State Investment Officer relating to investment in energy-
related companies or funds

LB 413 (Kolterman) Change retirement application tÍmeframe for judges and troopers;
change the supplemental lump-sum cost-of-living language

LB 4T4 Koherman) Provide an employer contribution and state contribution for judges'

retirement and change provisions relating to distribution and remÍttance of court fees

LB 4I5 (Koherman) Provide/change notification requirements, duties and benefits for
members; change certain annuity and disabilíty benefít provisions; provide duties for
school districts and Public Employees Retirement Board

LB 532 (Kolterman) Change provisions relating to military servÍce credit for certain
retirement plans

(Lindstrom) Provide for the consolidatíon of the Class V school employees'
retÍrement system and the School Employees RetÍrement System of the State of
Nebraska

I

LB 548
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II. Bills Listed by Retirement Plan,
Governmental Entity and State Agency or Board

CLASS V (OMAHA) SCHOOL EMPLOYEES RETTREMENT ACT

LB29 (Koherman) Eliminate the Class V School Employees Retirement Cash Fund

LB 3I (Koherman) Change school plan provisions relating to sewÍce credits

LB 4I5 (Koherman) Provide/change notifÍcation requirements, duties and benefits for
members; change certain annuity and disabiliry benefit provisions; provide
duties for school districts and Public Employees Retirement Board

LB 548 (Lindstrom) Provide for the consolidatíon of the Class V school employees'

retÍrement system and the School Employees Retírement System of the State of
Nebraska

COUNTY EMPLOYEES RETTREMENT ACT

LB 32 (Kolterman) Eliminate a duty of rhe PublÍc Employees Retírement Board and
change provisions relating to prior service retirement benefit payments for
county employees

LB 2I9 (Ret.Comm) Change retirement system provisions relating to authorized
benefít elections and actuarial assumptÍons

LB 278 (Kolterman) Redefine dísability and change disability retirement application
and medical exam provisions in County, State and School plans

LB 4I5 (Koherman) Provide/change notification requirements, duties and benefits for
members; change certain annuity and disability benefit provisions; provide
duties for school dÍstricts and Public Employees Retirement Board

LB 532 (Kolterman) Change provisions relating to military sewice credit for certain
retirement plans

COUNTIES (LANCASTER AND SARPY)

LB IIO (Kolterman) Change duties and requirements relating to certaÍn retirement
plan reporting and change duties of the Auditor and Public Employees
Retirement Board

(Kolterman) ProvÍde/change notification requirements, duties and benefits for
members; change certain annuity and disability benefit provisions; provide
duties for school districts and Public Employees RetÍrement Board

1)
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COUNTY MEDICAL AND MULTI-UNTT FACTLITIES

LB IIO (Kolterman) Change duties and requirements relating to certain retirement
plan reporting and change dutÍes of the Audiror and Publíc Employees
Retírement Board

LB 4I5 (Koltermøn) Provide/change notifÍcation requirements, duties and benefits for
members; change certain annuity and disabÍliry benefit provisions; provide
duties for school distrÍcts and Public Employees Retirement Board

FTRST AND SECOND CLASS CTTTES AND VILLAGES

(Kolterman) Change duties 6ø requirements relating to certain retirement
plan reporting and change duties of rhe Auditor and Pubiic Employees
Retirement Board

LB 4I5 (Kolterman) Provide/change notification requirements, duties and benefits for
members; change certain annuity and disability benefÍt provisions; provide
duties for school districts and Publíc Employees Retirement Board

FIREFIGHTERSFIRST CLASS

LB IIO (Kolterman) Change duties {ø requirements relating to certaÍn retiremenr
plan reporting and change dutÍes of the Auditor and Public Employees
Retirement Board

LB 415 (Koherman) Provide/change notification requirements, duties and benefits for
members; change certaÍn annuity and disability benefit provisÍons;provide
duties for school dÍstricts and Public Employees Retirement Board

CLASS CITY POLI

LB IIO (Kolterman) Change duties [c requirements relating to certaÍn rerirement
plan reporting and change duties of the Auditor and Public Employees
Retirement Board

LB 4I5 (Kolterman) Provide/change notification requÍrements, duties and benefirs for
members; change certain annuity and disability benefit provisions, provide
dutÍes for school districts and Public Employees Retirement Board

RETIREMENT

LB 2I9 (Ret.comm) change retirement sysrem provÍsions relaring to authorized
benefit elections and actuarial assumptions

(Kolterman) Change retiremenr applÍcation timeframe for judges and
troopers; change the supplemental lump-sum cosr-of-iiving language

LB lIO

LB 413
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LB 414

LB 4I5

LB 532

LOCAL BO OF HEAT-TH

LB IIO

LB 4I5

LB 30

LB IIO

LB 4I5

(Kolterman) Provide an employer contribution and state contrÍbution for
judges'retirement and change provisions relating to distribution and remittance
of court fees

(Koberman) Provide/change notification requirements, duties and benefits for
members; change certain annuity and dÍsability benefit provisÍons;provide
duties for school districts and Public Employees Retirement Board

(Koherman) Change provisions relating to milÍtary service credit for certain
retÍrement plans

(Kolterman) Change duties and requirements relating to certain retirement
plan reporting and change duties of the Auditor and Public Employees
Retirement Board

(Koherman) Provide/change notification requÍrements, dutÍes andbenefíts for
members; change cerlain annuity and disability benefít provisions; províde
dutÍes for school districts and Public Employees Retirement Board

CLASS CITIES

(Kolterman) Provide for a cash balance plan by cities of the metropolitan and
primary classes for certain police officers or firefighters

(Koherman) Change duties and requirements relating to certain rerirement
plan reporting and change duties of the Auditor and Public Employees
Retirement Board

(Koherman) Provide/change notifÍcation requirements, duties andbenefits for
members; change certain annuity and disability benefit provÍsions; provide
dutÍes for school districts and Public Employees Retirement Board

MF-TROPOT-ITAN ANSIT AUTHORITY

LB IIO (Kolterman) Change duties and requirements relating to certain retirement
plan reporting and change duties of the AudÍtor and Public Employees
Retirement Board

(Kokerman) Provide/change notification requirements, duties andbenefits for
members; change certain annuity and disabiliry benefit provÍsions; provide
duties for school districts and Public Employees RetÍrement Board

5
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METROPOLITAN UTILITY DISTRICT

LB IIO

LB 4I5

METROPO

(Kolterman) Change duties and requirements relatÍng to certain retirement
plan reportíng and change duties of the Audiror and PublÍc Employees
Retirement Board

(Kolterman) ProvÍde/change notÍfication requirements, duties and benefirs for
members; change certain annuiry and disability benefit provisÍons; provide
duties for school districts and Public Employees Rerirement Board

LITAN CLASS CITY POLICE OFFTCERS AND FIREFIGHTERS

LB 30 (Kolterman) ProvÍde for a cash balance plan by cities of the metropolitan and
prÍmary classes for certain police offÍcers or firefighters

MUNICIPAL SYSTEMS

LB lr0 (Kolterman) Change duties and requirements relating to certain retirement
plan reporting and change duties of the Auditor and Public Employees
Retirement Board

LB 4I5 (Koltermøn) Provide/change notÍfÍcation requÍrements, duties and benefits for
members; change certain annuity and disability benefÍt provisions; provide
duties for school districts and Public Employees Retirement Board

NEBRASKA ASSOCIATION OF RESOURCE DISTRICTS

(Koberman) Change duties and requirements relating to certain reriremenr
plan reporting and change duties of the Auditor and PublÍc Employees
Retirement Board

(Kolterman) Provide/change notÍfÍcation requírements, dutÍes and benefits for
members, change certain annuity and disabÍlÍty benefit provisions;provide
dutÍes for school dÍstricts and Public Employees Retiremenr Board

COUN

(Kolterman) Eliminate the class v School Employees Reriremenr Cash Fund

(Kolterman) Increase amount of funds offered by the State Investment OffÍcer
to financial instÍrutions as deposits under the NE Capital Expansion Act

(BoI) Provide duties for the State Investment Officer relating to investment in
energy-related companies or funds

6
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NFRR ASKA RETTREMENT SYSTEMS CO
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(Kolterman) Change duties and requirements relating to certain retirement
plan reporting and change duties of the Auditor and Public Employees
RetÍrement Board

LB 4I5 (Kolterman) Provide/change noti-fication requirements, duties and benefits for
members; change certaín annuity and disability benefit provisions; provide
duties for school dÍstricts and Public Employees Retirement Board

NEBRASKA STATE PATROL RETIREMENT SYSTEM

LB 413 (Kolterman) Change retirement application timeframe for judges and
troopers; change the supplemental lump-sum cost'of-lívÍng language

LB 4I5 (Koherman) Províde/change notification requirements, duties and benefits for
members; change certain annuity and disability benefit provisions;provide
duties for school distrÍcts and Public Employees Retirement Board

LB 532 (Kolterman) Change provisions relating to mÍlÍtary service credÍt for certain
retirement plans

POLITICAL SUBDIVISIONS

LB IlO (Kolterman) Change dutÍes and requírements relatÍng to certaÍn retirement
plan reporting and change duties of the Audítor and Public Employees
RetÍrement Board

LB 415 (Kolterman) ProvÍde/charige notificatíon requirements, duties and benefits for
members; change certain annuÍty and disabiliry benefit provisions; provide
duties for school districts and PublÍc Employees Retirement Board

PRIMARY CLASS CITIES

T.B ll0 (Kolterman) Change duties and requirements relating to certain reúrement
plan reporting and change duties of the AudÍtor and Public Employees
Retirement Board

LB 4I5 (Kolterman) Provide/change notification requÍrements, dutÍes andbenefits for
members; change certain annuity and disability benefit provisions; provide
duties for school districts and Public Employees Retirement Board

PRIMARY CLASS CITY POLICE OFFICERS AND FIREFIGHTERS

(Kolterman) Provide for a cash balance plan by cities of the metropolitan and
primary classes for certain police offÍcers or firefighters

LB lIO

7
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PI]BT TC FMPT OYFFS RETIREMENT BOARD

(Kolterman) Eliminate a duty of the Public Employees Retirement Board and
change provÍsions relating to prior service retirement benefÍt payments for
county employees

(Kolterman) Change duties and requirements relating to certain retirement
plan reporting and change dutÍes of the Auditor and PublÍc Employees
Retirement Board

(Ret.Comm) Change retirement system provisions relating to authorized
benefit electÍons and actuarÍal assumptions

(Kolterman) Redefine disability and change disabiliry retirement application
and medical exam provisions in County, State and School plans

LB 4I5 (Kolterman) Provide/change notifÍcation requirements, dutÍes and benefits for
members; change certain annuity and disabiliry benefít provisÍons;provide
duties for school districts and Public Employees Retirement Board

LB 532 (Kolterman) Change provisions relatÍng to military service credit for certain
retirement plans

PUBLIC POWER DISTRTCTS

LB IIO (Kolterman) Change duties and requirements relating to certain retirement
plan reporting and change duties of the Auditor and Public Employees
Retirement Board

LB 4I5 (Kolterman) Províde/change notifÍcatÍon requirements, duties and benefits for
members, change certain annuity and disabÍlity benefit provÍsions; provide
duties for school districts and Public Employees RetÍrement Board

STATE TREASURER

LB 79 (Blood) Adopt the Small Busíness Retirement Marketplace Act

SCHOOT FMPT RETIREMENT ACT

LB 32 (Koltermøn) Eliminate a duty of the PublÍc Employees Retirement Board and
change provisions relating to prior sewice retírement benefit payments for
county employees

(Ret.Comm) Change retirement system provisions relating to authorized
benefÍt elections and actuarial assumptions

LB 32

LB IIO

LB 219

LB 278

8
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L8278 (Kolterman) Redefine disabilÍry and change disability retirement application
and medical exam provisions in County, State and School plans

LB 4I5 (Kolterman) Provide/change notification requirements, duties and benefits for
members; change certain annuiry and disability benefit provisions;provide
duties for school districts and Public Employees Retirement Board

LB 532 (Kolterman) Change provisions relating to mÍlÍtary service credit for certain
retirement plans

LB 548 (Lindstrom) Provide for the consolidatÍon of the Class V school employees'
retirement system and the School Employees Retirement System of the State of
Nebraska

STATE EMPLOYEES RETIREMENT ACT

(Kolterman) Eliminate a duty of the Public Employees Retirement Board and
change provisions relating to prior sewice retirement benefit payments for
county employees

(Ret.Comm) Change retírement system provisions relatÍng to authorized
benefit electÍons and actuarÍal assumptions

(Kolterman) Redefine disabiliry and change disabilÍty retfuement application
and medical exam provisions Ín County, State and School plans

LB 4I5 (Kolterman) Provide/change noti-ficatíon requirements, duties andbenefits for
members; change certain annuÍty and disability benefit provisions; provide
dutíes for school distrÍcts and Public Employees Retirement Board

LB 532 (Kolterman) Change provisions relating to military service credit for certain
retirement plans

LB 32

LB 2I9

LB 278

9



fThis page is intentionally left blank]

IO



III. Status of Retirement Bills

LB 29

LB 94

LB 4I5

LB 3I

LB 32

LB IIO

LB 2I9

LB 278

LB 4T3

ENACTED

(Kolterman) ElimÍnate the Class V School Employees Retirement Cash Fund

(Kolterman) Increase amount of funds offered by the State Investment Officer to
financial institutions as deposits under the Nebraska Capital ExpansÍon Act

(Kolterman) Provide/change notification requirements, duties andbenefits for
members; change certaÍn annuity and disability benefit provisions; provide duties for
school dístricts and Public Employees Retirement Board

flncorporated LB 32,L8lI0 and LB 413 as Íntroduced, and LB 3I, LB 2I9, L8278,
and LB 532as amended by the Committee]

AMENDED INTO OTHERBILLS AND ENACTED

(Kolterman) Change school retirement plan provisions relating to service credits

famended into LB 415 which was enacted]

(Kolterman) Elimínate a duty of the Public Employees Retirement Board and change
provisions relating to prior sewice retirement benefit payments for county employees

famended into LB 415 which was enacted-l

(Kolterman) Change duties and requirements relating to certain retirement plan
repoûing and change dutÍes of the Auditor and PERB

famended into LB 415 which was enacted]

(Ret.Comm) Change retirement system provisÍons relating to authorized benefit
elections and acruarial assumptions

famended into LB 4I5 which was enacted]

(Kolterman) Redefine disability and change disability rettuement application and
medical exam provisions Ín County, State and School plans

[amended into LB 415 which was enacted]

(Kolterman) Change retirement application timeframe for judges and troopers;
change the supplemental lump-sum cost-of-livÍng language

famended into LB 415 whÍch was enacted]

(Koltermøn) Change provisÍons relating to mÍlitary service credit for certain
retirement plans [amended into LB 415 which was enacted]

LB 532

II



KILLED INCOMMITTEE
LB 79 (Blood) Adopt the Small Business Retirement Marketplace Act

HELD INCOMMITTEE
LB 30 (Koltermøn) Provide for a cash balance plan by cÍties of the metropolÍtan and prÍmary

classes for certain police offÍcers or firefÍghters

LB 414 (Kolterman) Provide an employer contrÍbution and state contribution for judges'
retÍrement and change provÍsions relating to distrÍbution and remittance of court fees

LB 548 (Lindstrom) ProvÍde for the consolidation of the Class V school employees' retirement
system and the School Employees Retirement System of the State of Nebraska

BILLS IN OTHER COMMITTEES THAT IMPACT
RETIREMENT SYSTEMS

LB 647 (Pansing,Brooks) Change judges' salaries fenacted]

12



IV. Surnrnary of Retirement Bills

LB29

ENACTED

Eliminate the Class V School Em
Cash Fund

ployees RetÍrement

Repeals/Amends: 72'1249and79-9,1I5

LB 29 eliminates a cash fund that was set up for the State Investment Officer to accept funds from the
Class V School Employees Retirement System for costs, fees and expenses incurred by the Nebraska
Investment Council (NIC) related to the investment and reinvestment of the Class V(Omaha) School
Employees Retirement System (OSERS) assets.

Increase amount of funds offered by the state
investment officer to financial institutions as deposÍts
under the Nebraska Capital Expansion Act

Status:

Operative Date:

Plan/Agency:

Status:

Operative Date:

Plan/Agency:

Repeals/Amends:

Approved by the Governor - March 29,2017

August 24,2017

Nebraska Investment Council
Class V (Omaha) School Employees Retirement

Approvedby the Governor - March 29,2017

August 24,2017

Nebraska Investment CouncÍl

72-t263

LB 94 increases from $6 mÍllion to $16 millÍon, the maxÍmum amount of time deposit open accounts
made available to banks, capital stock financial insdruúons and qualÍfying murual financial ÍnstitutÍons
willing to meet the rate and other requirements of the Nebraska Capital Expansion Act.

l3



LB 4l5e Change provisions relating to certain retirement plans
as prescribed

Status:

Operative Date:

Plan/Agency:

Approved by the Governor - Muy 23,2017

}lfay 24,2017

Nebraska Association of Resource Districts
Wyuka Cemetery
City of Metropolitan Class
Metropolitan Transit Authority
Metropolitan Utility District
Primary Class Cities
First Class Cities -- Police officers
First Class Cities -- Fire fighters
First and Second Class Cities and Villages
Counties with population greater than 150,000
County Employees
County Medical and Multiunit FaciJities;
Local Boards of Health
Judges
Schools
Class V (Omaha) Schools
Nebraska State Patrol
Auditor of Public Accounts
State Employees
Public Employees Retirement Board

LB 4I5 As Introduced

In the School and Class V School Employees Retirement plans, a Rule of 90, with a minimum retírement
age of 60, is proposed for employees who become members on or afterJuly I,2017.

In the School Plan all the exemptions for service that can be provided during the l80-day break in servÍce
are eliminated which include intermittent voluntary or substitute service and service provided to the
Nebraska Department of Education as provided ín 79'920. In additíon, a 3 year break Ín service is
required if an employee received an early retirement incenrive.

In the Counry, School, Ciass V School, Patrol and State Employees Retirement plans when a member
retires the member and employer must cefiify under oath that there was no pre-arranged agreement to
return to employment that was made prior to retfuement. When a retired member is employed after
retirement with an employer in another plan, the employee must also complete a certÍfication under
oath that the employee did not have a pre-arranged agreement prior to retfuement to begin employment
with the new employer.

Termination will not occur Íf the member begins emplo¡rment for an employer in the County, School,
Class V School, Patrol or State plan within 120 days (180 days for schools) after ceasÍng employment, or
within 3 years if the member received an early retirement incentive.

14



If a retiree is re-employed or employed after retirement in one of the retfuement systems, the vesting
period Ís l0 years and only servÍce credit earned during this lO-year vestíng period will count towards
vesting and retirement. If the re-employed retfuee does not vest, then he or she will only receÍve his or
her contribu!Íons plus interest.

LB 415 As Amended by Committee AM 923

In the School and Class V School Employees Retirement plans, the proposed Rule of 90, with a minÍmum
retÍrement age of 60, is changed to a Rule of 85 with a mÍnimum retirement age of 60. The change wÍll
apply to employees hired on or afterJuly l, 2018 rather thanJuly L,2Ol7 as originally provided Ín the bill.
In the School Plan the exemptions are eliminated that allow intermittentvoluntary or substirute service

durÍng the l8O-day separation of service after termÍnation; service provided to the Nebraska Department
of Education as provide din79-920 is still allowed during the 180-day period. DefinitÍons are added for
early retirement inducement and service in any capacÍry.

Definitions are added to the Class V School Employees Retirement Act for employer, early retÍrement
inducement, sewice in any capacity, termination, substitute employee and temporary employee.

Termination wÍll not occur Íf a School member provides service in any capaciry for any employer ín the
same plan or for an employer ín the Class V plan within 180 days after ceasing employment, or within
36 months after termination Íf the member received an earþ retirement inducement.

In the Class V School plan, termination will also not occur Íf a Class V School member provÍdes service

in any capacity for an employer Ín the same plan or for any employer in the School plan within I80 days

after ceasing employment, or within 36 months after terminatÍon if the member received an early

retirement Índucement.

In the School and Class V School plans, when a member terminates, the member and employer must
certify under oath that there was no verbal or written pre'arranged agreement made prior to
terminatíon for rhe member to return to employment. When a School member is employed after

terminatÍon with an employer in the Class V School plan, the employee must complete a certificatíon
under oath, that the employee did not have a verbal or written pre-arranged agreement with the Class

V School employer prior to termination to begin employment with the new employer. These

ceftificarions must be filed with the Public Employees Retirement Board within the specifíed time
periods.

Wh.en a retÍred Class V School member is employed after termination with an employer in the School

plan, the employee must complete a certifícation under oath, that the employee díd not have a verbal or
written pïe-arïanged agreement wÍth the School employer prior to termination to begin employment
wÍth rhe new employer. These certifications must be filed with the Board of Trustees wÍthÍn the
specified time periods.

A penalry section is added to the Class V School plan which tracks the penalty section in the School

plan.

The re-employment restrictions and requirements that applied to the County, State and State Patrol
plans are stricken from the bÍll. The re-employment after retirement, vesting and other restrictions that
applied ro the School and Class V School plans in the original bÍll, and the reporting requirement to the
Nebraska Department of Educatíon are also stricken from bÍll.

l5



Bills Amended into LB 415 Committee Amendmentg23

LB 3I

As Introduced

LB 3I makes two changes to the School Employees and Class V School Employees Retirement Acts. For
employees hired on or after July 1, 2017, creditable service includes only the days and types of leave
specifically itemizedwhÍch includes: working days, used accrued sick days, used accruedvacatÍon days,
federal and state hoiidays and jury duty leave for which the member is paid full compensatÍon by the
employer. For employees hired prior toJuly I,2017 creditable service leave days remain unchanged and
includes leave days for which the employee is paid regular wages as part of the employee's agreement
with the employer.

Also under LB 31, Ín the School Employees Retirement Act the authority of the employer to purchase
credÍtable service for a member is deleted. The employee may still purchase crefitable service.

As Amended by Committee AM 923

The effective date in the School and Class V School Employees Retirement Acts for the change in types
of leave that wÍll count towards creditable sewice is moved fromJuly I,2Ol7 toJuly l, 2018.

LB 32

LB 32 changes the frequency and method of calculation of the county prior service annuity payments in
the County Employees RetÍrement Act. Currently pa;rments may be made month-ly, however if the
payrnent Ís less than $10 then the pa)¡ment may be made annually with each annual pa)¡ment equal to
11.54 times the monthly payment. LB 32 removes the annual formula calcuiation and grants the counry
authority to pay the annuity monthly, quarterly, semi-annually or annually.

In the Counry and State Employees Retirement Acts the bill also eliminates the obligation of the PublÍc
Employees Retirement Board to provide county and state employees information on federal and state
income tax consequences of the various annuities or retfuement benefit options.

LB IIO

LB II0 eliminates the obligation of political subdivisions to file annual reports on defined contrÍbution
plans after December 31,2017 and deletes the requirement for the Publíc Employees Retirement Board
to design and provide the annual repoilÍng form.

Beginning December 31, 2018 political subdÍvisions that offer defined benefit plans must electronically
fÍle an annual report with the Auditor of Public Accounts and the Nebraska Public Employees
Retirement Systems Committee on a reporting form created by the Auditor. The Auditor of Public
Accounts is required to post the annual repoils on its website.

l6



LB 2I9

As Introduced

LB 219 amends the defÍnitíon of actuarial equivalent in each plan. Members hired or rehired prior to the
effective dates will continue to have annuÍties calculated based on the 1994 mortality table. All plan
members hired or rehÍred on or after the respective effective dates in each plan will have annuÍties
calculated using the mortaliry table recommended by the actutary and approved by the Public Employees

Retirement Board. The new language will allow the mortality table to be updated as actuarially
determinedwÍthout requÍring a change Ín starLlte.

The updated mortality table will apply to employees hired on or afterJuly I, 2017 in theJudges', State

Patrol and School Employees Retirement defÍned benefit plans. The updated mortaliry table will apply
to employees hired on or afterJanuary l, 2018 for the State and County Employees RetÍrement defined
contribution and cash balance plans. The defined benefit plans are based on the fiscal year and the
defÍned contribution and cash balance plans are based on the calendar year.

As Amended by Committee AM 923

As amended by Committee AM 923, the annuity rate used to calculate a county or state employee cash

balance annuity is the rate recommended by the actuary and approved by the Public Employees

RetÍrement Board which may be, but Ís not required to be the assumed rate. This provÍsíon applies to
all members regardless of the member's date of hire. A definition is added in each of the plans for híre
date or date of hire. The description of the mortality tables in each of the plans are amended based on
technical language changes recommended by the actuary.

LB 278

As Introduced

The defÍnition of disabÍlity in the County, State and School Employees Retirement Acts clarÍfies that
disability is the inability to engage Ín any substantially gainful activiry due to a medically determinable
physical or mental impairment and the disabilíty must be expected to result in death or be of a long-
continued duration. It also clarifies that a medÍcal condition may be quaiífying if ít Ís either initially
diagnosed or becomes disabling whÍ-le the member is an active paftÍcÍpant in the plan. These changes

are made to ensure compliance wÍth Internal Revenue Code requÍrements for qualified pension plans.

A provision is added to the County and State plans, similar to the School plan that allows the Public
Employees Retirement Board to waive the medical examination Íf the Board determines that
extraordinary circumstances exist whÍch include hospice placement or similar placement for a terminal
íllness or injury. In the School plan the five-year window for school plan member to file for a work-
related disabílÍty ís eliminated. All disabÍlity applicatÍons must be filed within one yeil of termination
of emplo;ment.

As Amended by Committee AM 923

Committee AM 923 deletes existing redundant language in the County, State and School plans. In the
County, State and School plans, the Public Employees RetÍrement Board may, but is not required, to
adopt rules and regulatíons regarding the disability changes.

17



LB 4I3

LB 413 Ís a technical clean-up bill introduced at the request of the PublÍc Employees Retirement Board.
Members of theJudges and State Patrol plans will be able to fÍle for retirement 120 days rather than 90
days prior to qualifying for retirement. The 120 day timeframe is consistent with the length of tÍme
allowed in the School plan, which is the other defined benefit plan administered by the Public
Employees Retirement Board.

In theJudges'plan it clarifÍes that the supplemental payment the PublÍc Employees Retirement Board
may grant Ís in fact, a one-time supplemental payment and not a cost-of-living adjustment. Judges hired
afterJuly l, 2015 are eligible for the discretÍonary supplemental payment if the plan is lO0% funded.

The definitÍon of officer in the State Patrol plan is clarified to describe etigibility for membership in the
State Patrol Plan by: (t) referring to the definitÍon of law enforcement officer Ín section 8I-I4OI, the
definitional section of the Nebraska State Patrol's enabling legislatÍon; and (2) stating rhar a law
enforcement officer who is granted a conditional appointment contingent upon completion of a training
program approved by the Nebraska PolÍce Standards Advisory Council is exciuded from the definition.
It reaffirms the current elÍgibility provision for plan membership. Trooper candidares are enrolled in
the State Employees Retirement Plan while they attend their training program. They become elÍgible
for membership in the State Patrol plan only upon graduation and becoming sworn officers. None of
these technical changes will have an impact on plan eligibility, cost-of-living protocol implementarion,
retirement eligibility or the retirement benefits for members of either plan.

LB 532

As Introduced

Under the language in LB 532,the state is liable for funding any obligation in theJudges', Srare Parrol
and State Employees RetÍrement plans to provide benefits based on the period of milirary service
provided by the returning member. The county Ín which the employee is employed, and the school
district Ín whÍch a school member is employed is responsible respectively, to provide funding for
benefits based on the perÍod of mÍlitary service provided by the rerurníng member.

The fundÍng obligations in theJudges', State Patrol and School defined benefit plans begin onWay 24,
2017 (the effective date of the act with the emergency clause), and the obligations in the County and
State Employees plans begin onJanuary l, 2018. Prior toJanuary l, 2018, the county or state is obligated
only to match the amount of the contribution made by such county or state plan member for periods of
milÍtary servÍce provided by the employee.

In the County plan, the county is liable for fundÍng the oblÍgations to the pian durÍng the period of
mÍlitary sewice. In the State Employees plan, the agency re-employÍng the returning member is liable
for funding the oblÍgations to the plan during the period of military sewice. In the Judges' plan, the
Supreme Court is liable for fundÍng the obligations to the plan during the period of military service. In
the School plan, the employer/school distrÍct is liable for funding the obligations to the plan durÍng the
period of miJ.itary service. In the State Patrol plan, the Nebraska State Patrol is liable for funding the
obligations to the plan during the perÍod of military sewice.

The Public Employees RetÍrement Board may promulgate rules and regulations for all the plans to
include, but not limited to: (I) employee and employer notÍfication regarding military service; (2)
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determÍnation of compensation onwhÍch contributions are made; (3) acceptablemethods of payments; (4)
documentation necessary to verify re-employment under USERRA; and (5) acceleration of the employer's

pa)nnent due to unforeseen circumstances.

The tÍabÍliry for pay'rnent of contributions in all of the plans only applies to military service that falls
within the definÍtion of uniformed service under USERRA and does not include service provided
pursuant to the Nebraska MÍlitary Code.

As Amended by Committee AM 923

Committee AM 923 changes the tÍmeframe in each of the plans for the respective employer/entity to
comply with the funding obligation to the Nebraska Public Employees Retirement Systems and also

clari-fÍes what is not included in the funding oblÍgation. If the payment ís not made by the
employer/endry to Nebraska Public Employees Retirement Systems within 18 months of the date that
the Public Employees RetÍrement Board notifies the appropriate employer/entity, then that
employer/entity ís also liable for payment of listed acruarÍai and interest costs.

The state couil administrator, rather than the Supreme Court, is responsÍbie for funding the obligatÍon
to the plan duríng a judge's period of military servÍce.

It also clarÍfÍes that the employer/entity is not required to pay the member and employer contributions
for military service provided under the state Military Code pursuant to sections 55-I0l to 55-181.

General File Amendments to LB 415

On General File AM 1230 íntroduced by Senator Kolterman, was adopted. The amendment included
clari-fication of several provisions suggested by Nebraska Public Employees RetÍrement Systems staff.

Senator Baker's amendment, AM 1211 was also adopted which reduced the separation of servÍce period
from 3 years to 2 years for retirees who accepted an early retirement Índucement and allowed such
retirees to provide voluntary service after termination or retfuement after 180 days passed.

Select File Amendments to LB 415

On Select File Senator Kolterman introduced AM 1374, which was adopted. The amendment struck the
limitations on provÍding substirute and voluntary service durÍng the 180-day break in service and sewice
Ín any capacity for an employer in either the School Employees or Class V (Omaha) School Employees
plan, elimÍnated the 2 year break in service for retirees who had accepted an early retirement
inducement, and removed the requirement for employees to certify under oath whether they had pre-
arranged working for an employer in the other school plan. In addition, technical amendment AM 1383

was adopted which clarified language and changed Ínternal references.

Final Reading Amendment

LB 415 was rerurned to Select File from Final Reading for AM 1403 which added the emergency clause

to all of the provÍsions in the bÍll.
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Sectíon-by-section Summary of LB 415 on Final Reading

Section l. ILB II0] fAmends 2-3228] Eliminates the requÍrement that the Nebraska Association of
Resource Districts file an annual report on its defined contrÍbution retirement plan after December 3I,
2017. þagesI-21

Section 2. fAmends 12-101] Eliminates the requirement that Wyuka Cemetery file an annual report
on its defined contribution reLirement plan after December 31, 2017. þages 2-3]

Section 3. ILB II0] fAmends I4-5671ElimÍnates the requírement that the Metropolitan Class Cities
file an annual report after December 31, 2.017 úitoffers a defined contribution plan. BegÍnning December
31, 2018, metropolitan cities must electronÍcally file an annual repofi on Íts defined benefit plan with the
State Auditor and Nebraska Retirement Systems Committee. The annual report form will be created
by the State Auditor and posted on rhe Audiror's websÍte. þages 3-4]

SectÍon 4. ILB ll0] fAmends l4-1805.0U Eliminates the requirement that the Metropolitan Transit
Authority file an annual repofi after Decemb er 3l,2Ol7 if it offers a defined contribution plan. Beginning
December 31, 2018, the Metropolitan Transit Authoriry must electronically file an annual report on its
defined benefit plan wÍth the State Auditor and Nebraska Retirement Systems CommÍttee. The annual
report form wili be created by the State Auditor and posted on the AudÍtor's website. þages 4-5]

Section 5. ILB ll0] fAmends I4-2lll] Eliminates the requirement that Metropolitan Utility Districr
file an annual repoft after Decemb er 3I,2Ol7 if it offers a defined contrÍbution plan. BegÍnning December
3I, 2018, the Metropolitan UtÍlity District must electronically file an annual repoft on its defined benefit
plan wÍth the State Auditor and Nebraska Retirement Systems Committee. The annual repoft form will
be created by the State Auclitor and posted on the Auditor's websire. fpages 5-6]

Section 6. ILB II0] fAmends l5-I017] Eliminates the requirement that Primary Class Cities file an
annual report after December 3I,2017 if it offers a defined contributÍon plan. Beginning December 31,

2018, primary ciass cities must electronically fÍle an annual repoft on Íts defined benefit plan with rhe
State Auditor and Nebraska Retirement Systems Committee. The annual report form will be created
by the State Auditor and posted on the Auditor's website. fpages 6-Z]

Section 7. ILB ll0] [Amends 16-10IZ] Eliminates the requirement that First Class Cities with Police
Officers that serve under the Police Officer Retirement Plan, file an annual report after December 31,

2OV fít offers a defined contribution plan. Beginning December 31,2018, First Class Cities wirh PolÍce
Officers that serve under the Police Officer Retirement Plan must electronically file an annual repoft on
its defined benefit plan with the State Auditor and Nebraska RetÍrement Systems Committee. The
annual report form will be created by the State AudÍtor and posted on the Auditor websÍte. fpages 7-8]

Section 8. ILB 110] fAmends 16-1037] Eliminates the requirement that First Class Cities with
FÍrefighters that serve under the Firefighters Retirement Plan, file an annual repoft after December 31,

2017 ú Ít offers a defined contribution plan. Beginning December 3I, 2018, First Class Cities wÍth
Firefighters that serve under the FÍrefighters Retirement Plan must electronically file an annual reporr
on its defined benefÍt plan with the State Auditor and Nebraska Retirement Systems Committee. The
annual report form will be created by the State Auditor and posted on the Auditor website. fpages 8-9]
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Section 9. ILB ll0] fAmends 19-350I] Eliminates the requirement that First Class Cities and

Villages file an annual report on its defined contributÍon retfuement plan after Decemb er 3I,2017 . þages
10-il1

Section I0. ILB lI0] fAmends 23-III8] ElimÍnates the requirement that counties with population
over 150,000 file an annual report on its defined contribution retirement plan after December 3I,2017.

þages l0-l2l

Count]¡ Emplolzees Retirement Act

Section II. ILB 2I9] fAmends 23-230I] Amends the definÍtion of actuarial equÍvalent. Under the
amended definition, county plan members hired príor toJanuary 1, 2018 wÍll continue to have annuities
calculated based on the 1994 mortaliry uble. Members hÍred or re-hÍred on or afterJanuary l, 2018 or
those who retire or take a refund, will have annuÍties calculated using the mortality table recommended

by the actuary and approved by the Public Employees Retirement Board.

ILB 219] Adds new definÍtion for date of hire.

ILB 2781Amends the definition of dÍsability to mean an inabÍlity to engage Ín any substantially gainful
acdviry due ro medÍcally determinable physical or mental impaÍrment which was initially diagnosed or

became disabling while the member was an active particÍpant in the plan and which can be expected to
result in death or be of a long-continued and indefinite duration. [pages I2-I4]

Section 12. fAmends 23-2308.0I] Change internal reference. fpages 14-15]

Section 13. ILB 278] fAmends 23-2315.0I] Clarifies that disability is the inabÍlity to engage in any

substantially gainful activÍry due to a medically determinable physical or mental impairment and the

disability must be expected to result in death or to be of a long-continued duration. It also clarÍfies that
a medical condition may be qualÍfyÍng Íf it is eÍther initÍally diagnosed or becomes disabling while the
member ís an actÍve participant in the plan. It adds a provision that the medical examination may be

waived íf the Public Employees RetÍrement Board determines that extraordinary circumstances exist,

whÍch include hospice placement or similar placement for a terminal illness or Ínjury. fpage 15]

Section 14. ILB 219] fAmends 23-Tf7l The annuÍty rate used to calculate the county employee cash

balance annuÍty will be the rate that is recommended by the acuary and approved by the PublÍc
Employees Retírement Board. ThÍs provision applies to all members regardless of the member's date of
hire. þages I5-I7l

Section 15. ILB 532] fAmends 23-2323.011 For mÍlÍtary service rendered after Decemberl2,I994 and
prior to January 1, 2018, the employer will match contributions made by counry members to make up
contributÍons that would have been made during the period of military service.

For military service rendered on or afterJanuary 1, 2018, the county is liable for funding any obligation
of the plan to provide benefits based on the period of military sewice. The county is responsible for
paymenr of borh employer and employee contributions that would have been paid during the period of
milirary sewice. If the payment is not made withÍn 18 months of the date the Public Employees

Retirement Board notÍfies the counry, then such county is also liable for payment of listed acruarÍal and

interest costs.
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The Public Employees Retirement Board may promulgate rules and regulations to Ínclude, but are not
limited to: (t) employee and employer notification regarding military service, (2) determination of
compensation on which contributions are made; (3) acceptable methods of payments; (4)
documentation necessary to verify re-employment under USERRA; and (5) accelèradon of the
employer's payment due to unforeseen circumstances.

These requirements only apply to military service that falls within the definition of uniformed service
under USERRA and does not Ínclude service provide pursuant to sections 55-IOI to 55-181.

ILB 32] Eliminares the Public Employees Retirement Board's oblígation to provide education to County
members regarding the tax consequences of retirement options. þages IT-IB]

Section 16. ILB 32] fAmends 23-2334] Grants counties the authoriry to Íssue prÍor service annuÍry
payments either monthly, quarterly, semi-annually or annually and removes the formula calculation if
payments a monthly payment, which Ís under $10 is made annually. fpage 18]

Section 17. ILB lI0] fAmends 23-3526] Eliminates the requirement that county medical and
multiunit facilities file an annual repoft on the county medícal or multiunit facility's defined
contribution retirement plan after December 3I, 2012. þage 18]

Iudges' Retirement Act

Section 18. ILB 219] fAmends 24-701] Amends the definitÍon of actuarial equivalent. Judges hired
prior to July 1,2017 wÍll continue to have annuities calculated based on the 1994 mortality tabie. Judges
hired or re-hired on or after July l, 2017 or those who retire or take a refund, will have annuities
calculated using the mortality tabie recommended by the acruary and approved by the Public Employees
Retirement Board.

ILB 2I9] Adds new definition for date of hire. fpages 18-21]

Section 19. ILB 4I3] fAmends 24-708] Extends the period from 90 to l2O days for a judge ro file for
retfuement in advance of qualifying for retirement. þage 2I]

Section 20. fAmends 24-710.01] Internal reference change. fpage 2l]

Section 2I. ILB 532] fAmends 24-7I0.04]The language is amendedin theJudges' Retiremenr Plan ro
clarÍfy that the state is liable for funding any obligation of the plan to provide benefits based on the
period of military service. The state coufi administrator is responsible for paymenr of the judge's
contributions that would have been paid during the perÍod of military sewice. If the pa)¡ment is not
made wÍthin 18 months of the date the Public Employees Retirement Board notifies the state courr
administrator, then the state court administrator is also liable for payment of listed acruarial and
interest costs.

The Public Employees Retirement Board may promulgate rules and regulations to include, but are not
Iimited to: (1) employee and employer notÍfication regarding military service; (2) determÍnarion of
compensation on which contributions are made; (3) acceptable methods of payments; (4)
documentation necessary to verify re'employment under USERRA; and (5) acceleration of the
employer's payment due to unforeseen circumstances.
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These requirements only apply to military service that falls withÍn the definition of uniformed service
under USERRA and does not Ínclude servÍce provide pursuant to sections 55-l0I to 55-18I. þages 2l-
221

Section 22. ILB 4I3] fAmends 24-710]5] ClarifÍes that the addÍtional payment the PERB may
authorÍze for Tier 2 Judges if the plan ís over I00% funded, is in fact a one-time payment and is not a

COLA adjustment. The current language refers to it as a one-time adjustment rather than a one-time
payment. þage22]

SectÍon 23. ILB Il0] fAmends 7I-163I.02] Eliminates the requÍrement that Local Boards of Health file
an annual report after December 31, 2017 if it offers a defined contribution plan. Beginning December 3I,
2018, the Local Boards of Health must electronically file an annual report on Íts defined benefit plan
wÍth the State AudÍtor and Nebraska Retirement Systems Committee. The annual report form will be
createdby the State Auditor and posted on the Auditor's website. þages 22-23]

School Emplo)¡ees Retirement Act

Section 24. lAmends 7 9 -902]

ILB 219] Amends the defÍnÍtion of actuarial equivalent School employees hired prior toJuly I, 2017 wÍll
continue to have annuities calculated based on the 1994 mortality table. School employees hired or re-
hired on or afterJuly I,2OI7 or those who retire or take a refund, will have annuities calculated using
the mortaliry table recommended by the acruary ñø approved by Public Employees Retirement Board.

ILB 3l] Amends the definition of creditable sewice in the School Employees Retirement Act. Creditable
service for employees hÍred príor to July l, 2018 will continue to include leave days for which the
employee is paid regular wages as part of the employee's agreement with the employer.

For employees hÍred on or afterJuly l, 2018, types of leave that qualÍfy for creditable servÍce are specÍfied
in starute and include: working days, used accrued sick days, used accrued vacation days, federal and
state holidays and jury duty leave for which the member is paid full compensation by the employer.

ILB 219] Adds new definition for date of hire.

ILB 278] Amends the definition of disability in the School Employees Retirement Act to clarÍfy that
disability is the inabiliry to engage in any substantially gainful actÍvity. It also clarifíes a disability must
be inÍtially diagnosed or become disablÍng while the member is an active participant in the plan and the
disabiliry ís expected to be of a long-continued duration or result in death.

ILB 415] Inserts new definition for early retÍrement inducement. þages 23-271

Section 25. ILB 415] fAmends 79-904.0I] Changes internal reference. þages 27-28]

Section 26. ILB 4I5] fAmends 79-92I]Adds a duty for the employer and the member to cefiÍfy under
penalty of prosecution, whether or not the member \Mas offered and received an earþ retÍrement
inducement, and to certify that prior to the member's retÍrement there was no preananged agreement
to provide service in any capacity.
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The Public Employees Retirement ís granted authority to adopt rules and regulations to ensure full
disclosure and reporting in order to minimize fraud and abuse. þages 28-29]

Section 27. ILB 532] fAmends 79-926] The language is amended to clarÍfy that the employer is liabie
for funding any obligatÍon of the plan to provide benefÍts based on the period of military service. The
employer is responsible for payment of both employer and member contributions that would have been
paid during the perÍod of military sewice. If the payment is not made within 18 months of the date the
Public Employees Retirement Board notifies the employer, then the employer Ís also liable for payment
of listed actuarial and Ínterest costs.

The Public Employees Retirement Board may promulgate rules and regulations to Ínclude, but are not
lÍmited to: (l) employee and employer notification regarding military servÍce; (2) determination of
compensation on which contributions are made; (3) acceptable methods of payments; (4)
documentation necessary to verify re-emplo;rment under USERRA; and (5) acceleration of the
employer's payment due to unforeseen circumstances.

These requirements only apply to mÍlitary service that falls within the definition of unÍformed service
under USERRA and does not include service provide pursuant to sections 55'l0l to 55-181. lpages 29-
301

Section 28. ILB 415] fAmends 79-93I] Creates a new modÍfÍed Rule of 85 in the School Plan for a
member hÍred or re-hired on or afterJuly l, 2018. In order to receive an unreducedbenefit, a new member
must be at least 60 years of age and the sum of the member's age and years of service must total 85, or
the member musl bé at least 65 y"^t. of age wÍth at least 5 yearJof ..t 0i... þage 30]

Section 29. ILB 31] fAmends 79-933.08] Only the member may purchase credÍtable servÍce; the
employer wÍll no longer have the authority to purchase creditable sewice. þage 30]

Section 30. ILB 415] fAmends 79-934] A member who is hÍred or who has taken a refund or
retfuement and is hired or rehÍred on or afterJuly t, 2018 must have completed at least 25 years of service
and reached at least 60 years of age in order to receive an unreduced retirement benefit. For members
hired on or afterJuly l, 2016 and prior toJuly I, 2018 the member must be at least 55 years of age and
meet the Rule of 85 in order to receive an unreduced retirement benefit. þages 30-32]

Section 31. ILB 278] fAmends 79-95I] Strikes the current statutory language regarding disability and
replaces it wÍth the same reorganized provisions and clarÍfÍes that disabÍlity Ís the ínability to engage Ín
any substantially gainful activity due to a medically determinable physical or mental impaÍrment and
the disabÍlity must be expected to result Ín death or to be of a long-continued duration. It also clarifies
that a medical condÍtÍon may be qualifyÍng Íf it is either Ínitially diagnosed or becomes dÍsablÍng while
the member is an active participant in the pian. These changes are made to ensure compliance with
Internal Revenue Code requÍrements for qualified pension plans. Eliminates the 5-year period for a

terminated member to apply for a work-related disability - all disability applications musr be fÍled
within one year of termination. The Public Employees Retirement Board is authorized to promulgate
rules and regulations to carÐ/ out these provisions. þages 32-33]

Section 32. ILB 278] fAmends 79-954] TechnÍcal word change. þage 33]

Section33. ILB 3l] fAmends 79-958] Strikes the reference to sectionTg-933.08 from the statutes
cited regarding employer purchase of creditable service. þage 33]
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Class V School Em Retirement Act

SectÍon 34. fAmends 79-978] DefÍnÍtions

ILB 3I] Amends the definition of creditable service Ín the Class V Schooi Employees Retirement Act.
Creditable sewice for employees hired prior toJuly 1, 2018 will continue to include leave days for which
the employee is paid regular wages as paft of the employee's agreement with the empioyer.

For employees hired on or afterJuly 1, 2018, types of leave that qualify for creditable sewice are specÍfied
in statute and include: working days, used accrued sick days, used accrued vacation days, federal and
state holÍdays and jury duty leave for which the member is paid full compensation by the employer.

ILB 4I5] Inserts new definitíon for date of hÍre

ILB 4I5] Inserts new definitÍon for early retirement Índucement

ILB 4I5] Inserts new definitÍon for employer

ILB 4I5] Inserts new definition for substitute

ILB 4I5] Inserts new definÍtion for temporary employee þages 33-35]

Section 35. ILB 415] fAmends 79-978.0I]Adds references to new sections. þages 35-36]

Section 36. ILB ItO] fAmends 79-9871 Beginning May I, 2018 the Class V School Employees
RetÍrement System shall file an annual report on its defined benefit plan wíth the State Auditor and
Nebraska Retirement Systems Committee. þage 36]

Section 37. ILB 4I5] fAmends 79-992]Strikes the term severance andinserts the newly definedterm
termination;includes an internal reference to new section. þages 36'371

Section 38. ILB 415] INEW SECTION] Creates a duty for the employer and the member to certify
under penalty of prosecution, whether or not the member was offered and receÍved a retÍrement
Íncentive, and to certÍfy that prior to the member's retiremenl there was no prearranged agreement to
provide service in any capacity.

The Board of Trustees Ís granted authority to adopt rules and regulatÍons to ensure full disclosure and
reporting in order to minimíze fraud and abuse. lpage}Tl

Section 39. ILB 415] INEW SECTION] Adds penalty sectÍon that tracks the penalry section in the
School Employees Retirement Act regardÍng false or fraudulent claim or benefit application -- Class II
mÍsdemeanor (6 months, $1000, or both; minimum none). Also creates penalty for employer refusal to
furnish informatíon and establishes Class V misdemeanor penalty (no Ímprisonment, $100 fíne -
minímum none). fpage 37]

Section 40. ILB 4I5] fAmends 79-9,100.0I] In the Class V School Employees Retirement Plan, for
employees hired on or after July I, 2018, the new modified Rule of 85 will apply which includes a

minÍmum retirement age of 60 in order to receive an unreduced benefit. fpages 37'38]
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Section 4I. ILB 4I5] fAmends 79-9,105] Amends the disability section to reflect the new modifÍed
Rule of 85 for employees hired on and afterJuly l, 2Ol8 as it relates to retirement annuity for a disabled
member. fpages 38-39]

Nebraska State Patrol Retirement Act

Section 42. ILB 2I9] fAmends 8l-2014] Amends the definÍtion of actuarial equivalent. Patrol officers
hÍred prior to July 1,2017 will continue to have annuitÍes calculated based on rhe 1994 mortality table.
Patrol officers hired or re-hired on or after July 1, 2017 or those who retire or take a refund, will have
annuities calculated using the mortality table recommended by the actuary and approved by the Public
Employees Retirement Board.

ILB 2I9] Adds new definition for date of hire

ILB 413] The definitÍon of officer in the State Patrol plan Ís clarÍfied to describe eligibility for
membership Ín the State Patrol Plan by: (l) referring to the definition of law enforcement officer in
section 8l-1401, the definÍtional section of the Nebraska State Patrol's enabling legislatíon; and (2)
stating that a law enforcement officer who is granted a conditional appointment contingent upon
completion of a training program approved by the Nebraska PolÍce Standards Advisory Council is
excluded from the definition.

It reaffirms the current eligÍbiliry provision for plan membership. Trooper candidates are enrolled in
the State Employees RetÍrement Plan while they attend theÍr traíning program and become eligible for
membership in the State Patrol plan only upon graduation and becoming sworn officers. None of these
technical changes impact plan eligibility or the retirement benefits for plan members fpages 39'40]

Section 43. ILB 413] fAmends 8I'2025] Extends the period from 90 to I20 days for an officer to file
for retirement prior to qualifying for retiremenr. lpages 40-4I]

Section 44. ILB 532] fAmends 8I-2034] The language is amended to clarify that the srare is liable for
funding any obligation of the plan to provÍde benefits based on the period of military service. The
Nebraska State Patrol is responsible for payment of both employer and offÍcer contributÍons that would
have been paid during the period of military service. If the payment is not made within 18 months of the
date the Public Employees RetÍrement Board notÍfies the Nebraska State Patrol, then the Nebraska State
Patrol is also liable for payment of listed acruarial and interest costs.

The Public Employees Retirement Board may promulgate rules and regulations to include, but are not
limited to: (l) employee and employer notification regarding military sewÍce; (2) determÍnation of
compensation on which contributions are made; (3) acceptable methods of paymenrs; (4)
documentatÍon necessary to verify re-employment under USERRA; and (5) acceleration of rhe
employer's payment due to unforeseen círcumstances.

These requirements only appiy to mÍlitary servÍce that falls within the definition of uniformed sewice
under USERRA and does not Ínclude sewice provide pursuant to the Nebraska Military Code --
sectÍons 55-l0l to 55-181. fpages 4I-42]

Section 45. ILB II0] fAmends 84-304] Through December 3I,2017, the Auditor may conduct audits
on the repofts filed by the Nebraska AssociatÍon of Resource Districts, the Wyuka Cemerer/, FÍrst Class
Cities and Villages, countÍes with population over 150,000, and counry medical and multi-unit facilities.
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Beginning on the effective date of the act, the Auditor is directed to prescribe the form for annual filing
of the defined benefit plans by Metropolitan Class citÍes, Metro Area TransÍt, Metropolitan Utiliry
District, First Class Police and Firefighters, Local Boards of Health and Class V School Employees and
to post the annual reports on the Auditor website. þages 42-43]

Section 46. ILB 110] fAmends 84-304.02] The Auditor may revÍew the reports of any of the political
subdivision entities that fÍle annual reports with the Auditor. fpage 43]

State Emplol¿ees Retirement Act

Section 47. fAmends 84-1301] Definition changes

ILB 219] Amends the definÍtion of acruarial equivalent. State plan members hired prior to January I,
2018 will continue to have annuities calculated based on the 1994 mortality table. Members hired or re-
hired on or afterJanuary l, 2018 or those who retire or take a refund, will have annuÍtÍes calculatedusing
the mortality table recommended by the actuary and approved by the Public Employees Retirement
Board.

ILB 219] Adds new definition for date of hire

ILB 27S] Amends the definitÍon of disabÍlity in the State Employees Retirement Act to clarÍIy that
disabÍlity is the inabÍlity to engage in any substantially gainful activíty. It also clarifies a dísabilíty must
be Ínitially diagnosed or become disabling while the member is an active participant in the plan and the
dísabÍlity is expected to be of a long-continued duration or result in death. þages 43-46]

Section43. fAmends 84-1309.021 Internalreferencechange. þages 46-471

Section 49. ILB 219] fAmends 84-1319] The annuity rate used to calculate the state employee cash
balance annuity will be the rate that is recommended by the actuary and approved by the Public
Employees Retirement Board. This applies to all members regardless of their date of hire.

ILB 32] ElÍminates the Public Employees Retirement Board s obligation to provide education to state
plan members regarding the tax consequences of retÍrement options. fpages 47-48]

Section 50. ILB 278] fAmends 84-1323.01] Clarifies that disabiliry is the ÍnabilÍty to engage in any
substantially gainful activity due to a medically determÍnable physical or mental impairment and the
disability must be expected to result in death or to be of a long-continued duratÍon. It also clarifÍes that
a medical condition may be qualifying Íf it is eÍther ÍnÍtÍally dÍagnosed or becomes disabling whÍLe the
member is an active participant in the plan. It adds a provision that the medical examination may be
waived if the Public Employees RetÍrement Board deteimines that extraordinary cÍrcumstances exist,
which include hospice placement or similar placement for a termÍnal illness or injury. þages 48-491

Section 5I. ILB 532] fAmends 84-L325] For military service rendered after December 12,1994 and
prior to January I, 2018, the employer will match contributions made by state members to make up
contributions that would have been made durÍng the period of military service.

For military service rendered on or afterJanuary l, 2018, the state is liable for fundÍng any obligation of
the plan to provide benefíts based on the perÍod of mÍlitary service. The agency employing the employee
is responsible for payment of both employer and employee contrÍbutions that would have been paid
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duríng the períod of military service. If the payment is not made within l8 months of the date the Public
Employees Retirement Board notifies the agency employing the member, then such agency Ís also lÍable
for paynent of listed actuarial and Ínterest costs.

The Public Employees Retirement Board may promulgate rules and regulations to include, but are not
limited to: (I) employee and employer notification regarding mÍlitary service; (2) determination of
compensation on which contributions are made; (3) acceptable methods of pa;rments; (4)
documentation necessary to verÍfy re-employment under USERRA; and (5) acceleration of the
employer's payment due to unforeseen circumstances.

These requirements only apply to military service that falls withÍn the definÍrÍon of uniformed servÍce
under USERRA and does not include service provide pursuant to sections 55-lol to 55-181. þages 49-
501

SectÍon 52. ILB 110] fAmends 84-1503] The Public Employees Retirement Board is no longer required
to prescribe and furnish forms for the annual repofts after Decemb er 31,,2017. þages 50-52]

Section 53. Severance clause. þage 52]

Section 54. Repealcrs þagc 52]

Section 55. Emergency Clause þage 52]
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AMENDED INTO OTHERBILLS AND ENACTED

LB 3I Change school retirement plan provisions relating to
service credits

LB 3I makes two changes to the School Employees and Class V School Employees Retirement Acts. For
employees hired on or afterJuly I,2OI7, creditable service includes only the days and rypes of leave

specifically itemÍzed which includes: working days, used accrued sick days, used accrued vacatíon days,

federal and state hoiidays and jury duty leave for which the member ís paid full compensation by the
employer. For employees hired prior toJuly 1,2017 creditable sewice leave days remain unchanged and
includes leave days for which the employee is paid regular wages as part of the employee's agreement

with the employer.

Also under LB 3I, in the School Employees Retirement Act the authority of the employer to purchase
creditable service for a member Ís deleted. The employee may still purchase creditable sewice.

LB 32 Eliminate a duty of the Public Employees Retirement
Board and change provisions relating to prior service
retirement benefit payments for county employees

LB 32 changes the frequency and method of calculation of the county prior sewice annuity payments in
the County Employees Retirement Act. Currentþ payments may be made monthly, however if the
payment is less than $10 then the payment may be made annually with each annual payment equal to
1I.54 times the monthly payment. LB 32 removes the annual formula calculatÍon and grants the county
authority to pay the annuity monthly, quarterþ, semi-annually or annually.

The bitt also elimÍnates the oblÍgation of the Public Employees RetÍrement Board to provide county and
state employees informatÍon on federal and state income tax consequences of the various annuitíes or
retirement benefit optÍons.

Change duties and requirements relating to certain
retirement plan reporting and change duties of the
Auditor of Public Accounts and the Public Employees
Retirement Board

LB II0 eliminates the obligation of political subdivisions to fÍle annual repoils on defined contribution
plans after Decemb er 3I,20!7 and deletes the requirement for the Public Employees Retirement Board
to design and provide the annual reporting form.
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Beginning December 3t, 2018 political subdivisions that offer defined benefit plans must electronically
file an annual report wÍth the Auditor of Public Accounrs and rhe Nebraska Public Employees
Retirement Systems Committee on a reportÍng form created by the Auditor. The Auditor of Public
Accounts is required to post the annual repofts on its website.

LB 219 Change retirement ystem provÍsions relaring to
authori zed benefit elections and actuarÍal assumptions

LB 219 amends the definition of actuarial equivalent in each state-administered retirement plan.
Members hired or rehired prior to the effectÍve dates will continue to have annuities calculated based
on the 1994 mortaliry table. All plan members hired or rehired on or after the respective effecrive dates
ín each plan will have annuities calculated using the mortality table recommended by rhe actuary and
approved by the Public Employees Retirement Board. The new language will allow rhe morraliry table
to be updated as actuarially determined without requiring a change in statute.

The updated mortality table will apply to employees hired on or afterJuly 1, 2Ol7 in theJudges', Srate
Patrol and School Employees Retirement defined benefit plans. The updated morrality rable will apply
to employees hired on or afterJanuary I, 2018 for the State and County Employees Retiremenr defined
contribution and cash balance plans. The defined benefit plans are based on the fiscal year and the
defined contribution and cash balance plans are based on rhe calendar year.

The annuity rate used to calculate a county or state empioyee cash balance annuity is the rate
recommended by the actuary and approved by the Public Employees Retirement Board which may be,
but is not required to be the assumed rate. This provision applies to all members regardless of rhe
member's date of hire. A definition is added in each plan for hire date or date of hire. The description of
the mortality tables in each of the plans are amended based on technical language changes recommended
by the actuary.

LB278 Redefine disability and change disability reriremenr
application and medical examination provisions for
varrous retrrement acts

The defÍnition of disability in the County, State and School Employees Retirement Acts clarifíes rhar
disabÍlity is the inability to engage in any substantially gainful activity. It also clarifies a disability is
expected to be of a long-continued duration or will result in death. The disabiliry must be initially
diagnosed or become disabling while the member is an active participant in the plan.

It adds a provision to the County and State plans, similar to the School plan, that rhe medical
examÍnation may be waived if the Public Employees Retirement Board determines rhat extraordinary
circumstances exist including hospice placement or simÍlar placement for a terminal illness or injury. In
the School plan it deletes the five-year window for school plan member to file for a work-related
disabiliry. All disabÍlity applÍcations must be filed withÍn one year of termination of employment.
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LB 4I3 Change a retirement application timeframe for judges
and State Patrol officers as prescribed, change
supplemental lump-sum COLAs under the Judges
Retirement Act

LB 413 is a technical clean-up bill introduced at the request of the Public Employees Retirement Board.

Members of theJudges and State Patrol plans wÍll be able to file for retirement I20 days rather than 90
days prior to qualÍfyÍng for retirement. The I20 day timeframe is consistent with the length of time
allowed Ín the School plan, which is the other defined benefit plan administered by the Public
Employees Retirement Board.

In theJudges'plan it clari-fies that the supplemental pa¡.nnent the PublÍc Employees Retirement Board
may grant is in fact, a one-time supplemental payment and not a cost'of-living adjustment. Judges hired
afterJuly l, 2OI5 are eligible for the discretÍonary supplemental pa¡rment if the plan is 100o/o funded.

The definition of officer in the State Patrol plan is clarifÍed to descrÍbe elígibility for membership in the
State Patrol Plan by: (I) referrÍng to the definition of law enforcement officer in section 8I-140I, the
definitional section of the Nebraska State Patrol's enabling legislation; and (2) stating that a law
enforcement officer who is granted a conditionai appoÍntment contingent upon completÍon of a training
program approved by the Nebraska Police Standards Advisory Council is excluded from the definition.
It reaffirms the current eligibiliry provÍsion for plan membership. Trooper candidates are enrolled in
the State Employees Retirement Plan while they attend their training program. They become eligible
for membership ín the State Patrol plan only upon graduation and becoming sworn officers.

None of these technical changes will have an impact on plan eligibility, cost-of-living protocol
implementation, retirement elÍgÍbility or the retirement benefits for members of either plan.

LB 532 Change provisions relating to a military service credit
for certain retirement plans as prescribed

Under the language in LB 532 the state is liable for funding any obligation in the Judges', State Patrol
and State Employees Retirement plans to provide benefits based on the period of military service

provided by the rerurning member. The county Ín which the employee is employed, and the school
district in which a school member Ís employed is responsible respectÍvely, to provide funding for
benefÍts based on the period of military service provided by the rerurning member.

The funding obligations in theJudges', State Patrol and School defined benefit plans begin onMay 24,
2017,andthe oblígations in the Counry and State Employees plans begins onJanuary I,2018. PrÍor to

January I, 2018, the county or state ís obligated only to match the amount of the contribution made by
such county or state plan member for periods of military sewice provÍded by the empioyee.

It establÍshes a timeframe in each of the plans for the respective employer/entÍty to comply with the
funding obligation to the Nebraska Public Employees Retirement Systems and also clarifies what * 
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included in the funding obligation. If the pa)¡ment is not made to Nebraska Public Employees
Retirement Systems within l8 months of the date that the Public Employees RetÍremenr Board norifÍes
the appropriate employer/entity, then that empioyer/entity Ís also líable for payment of listed acruarial
and interest costs.

In the County pian, the county is liable for funding the obligations to the plan during the period of
military service.

In theJudges'plan, the state court administrator is liable for funding the obligations to the plan during
the períod of military service.

In the School plan, the employer/school district is liable for funding the obligations to the plan during
the period of milÍtary service.

In the State Patrol plan, the Nebraska State Patrol ís liable for funding the oblÍgations ro the plan during
the period of military service.

Inthe State Employees plan, the agency re-employÍng the returnÍng member is liable for funding the
obligations to the plan during the period of military service.

The Public Employees Retirement Board may promulgate rules and reguiations for all the plans to
include, but not limited to: (l) employee and employer notification regarding military servÍce; (2)
determination of compensation on which contributions are made; (3) acceptable methods of payments; (4)
documentation necessary to verify re-employment under USERRA; and (5) accelerarion of the employer's
payment due to unforeseen circumstances.

The lÍabÍlity for payment of contrÍbutions in all of the plans only applies to military service that falls
within the definitÍon of uniformed service under USERRA and does not include sewice provided
pursuant to the Military Code which is found in sections 55-101 to 55-181.
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INDEFINITELY PO STPONED

LB 79 Adopt the Small business Retirement Marketplace Act

LB 79 creates the Small Business Retirement Marketplace Program in the State Treasurer's Office. It
directs the State Treasurer to work with private sector financial services to develop products for the
program and consult with a number of state agencies to desÍgn and implement the plan and ensure that
the private sector financial sewices firms are Ín good standing with the State.

The State Treasurer is also directed to ensure that approved plans are compliant with any federal laws
or Internal Revenue Code regulations, and Ís required to contract with a private entity or entities to,
among other duties, establÍsh a protocol to approve the qualifications of private financiai services and
identify and promote federal and state tax credits and benefits for marketplace participants.

A biennial report must be sent by the State Treasurer to the Legislature on the effectÍveness and
efficiency of the marketplace.

BILLS HELD IN COMMITTEE

LB 30 Provide for a cash balance benefit plan by cities of the
metropolitan and prÍmary classes for certain police
officers or firefighters as prescribed

After an unspecified date, metropolitan and prÍmary class cities may only offer a cash balance benefit
pian to polÍce officers and firefighters hired on or after that date. Police officers and firefÍghters must
satisfy all eligibility requirements defined by the employer in order to be eligible to participate in the
cash balance retÍrement plan.

The cash balance benefit will be equal to the employee's contributions plus interest credits and if vested,
the city's contrÍbutions plus interest credits and any dividend amounts in accordance with the
bargaining agreement and reflected ín the city ordínance.

A supplemental plan may be included for cash balance plan members who do not participate Ín Social
Securiry. The auxÍliary benefit under the supplemental plan will be funded by additional contributions.

JJ



LB 4I2 ProvÍde duties for the state investment officer relating
to investment in energy-related companies or funds

LB 4I2 directs the State Investment Office to revÍew state investments and determine the extenL to
which state funds are invested in companies or funds which derive a substantial portion of their revenue
from extraction or combnstion of fossil ftiels, or clean energy. It also clÍrects the State Investment Officer
to review the opportunÍties for investment in clean energy and begin the process of Ínvestment in
companies that create clean energy to the extent it is consistent wÍth prudent investment strategies. A
repoft must be submitted to the Legislature and Governor by December 15,2017 on the volatÍlity and
risk associated with identifÍed fossil fuel investments.

LB 4T4 Provide an employer contribution and a state
contribution for judges' retirement as prescribed and
change provisions relating to distribution and
remittance of court fees

LB 414 creates an employer contribution in the Judges' Retirement Plan with an unspecified
contribution rate. The earmarked court fees in the county, distríct, Supreme Court and Court of
Appeals for theJudges'RetÍrement Fund are eliminated. Previously earmarkedfund amounts wouldbe
deposited into the General Fund.

LB 548 Provide for the consolidation of the Class V school
employees' retirement system and the School
Employees Retirement System of the State of Nebraska

LB 548 closes the Class V (Omaha) School Employees Retirement Plan (OSERS Plan)June 30, 2019 and
consolidates the OSERS Planwith the School Employees Retirement Plan (School Plan) beginningJuly
I,2020. OSERS Plan members who transfer to the School Plan will continue to receive the benefÍts
provided under the OSERS Plan. Omaha pubiic school employees hired on and afterJuly l, 2020 after
that date will become members of the School Plan.

The Nebraska Retirement Systems CommÍttee of the Legislature is required to contract with an actuary
prÍor toJuly 1,2020 to provide a detailed actuarial analysis that will identÍfy the additÍonal contribution
that the Omaha public school district must pay each year to achieve the same funding ratio as the School
Plan's funding ratio as of June 30,2020.

In addition to the annual employer contribution for all previous employees, Omaha public school
district must pay an annual contribution on the last day of each fiscal year beginning fiscal year ending
June 30, 2021 and continuing through each fÍscal year through fiscal year ending onJune 30, 2051. Under
LB 548, the full amount of all 9.88% employer contribution for all OSERS members and additional
payments would be outside the levy lid under 79-1028.01.
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JUDICIARY COMMITTEE BILL THAT IMPACTS THE

JUDGES' RETIREMENT SYSTEM

LB 64 Change judges' salaries

LB 647 Íncreases salaries for the Chief Justice and judges of the Supreme Court of the State of Nebraska.
Under LB 647 as enacted, the salary of the judges of the Supreme CourtwÍllbe $173,693.97 effective from

July l, 2017 through December 3I, 2018 and $176,299.38 effective after January I, 2019. The increases
eguates to I% effectiveJuly I,2017 and I.5% effectiveJanuary l, 2019.
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V. Bill Status Chart

LB INTRODUCER ONE-LINER HEARING
DATE

ACTION

LB 29 (Kolterman) ElÍminate the Class V School Employees
Retirement Cash Fund

Jan 19 Enacted

LB 30 (Kolterman) Provide for a cash balance plan by cities of the
metropolitan 6a primary classes for certain
police officers or firefighters

Feb 7 Held in Committee

LB 3I (Kolterman) Change school retírement plan provisions
relating to sewice credits

Feb27 Amended into LB 415

and enacted
LB 32 (Kolterman) Change county prior service annuity; delete

PERB obligation tax consequence education
Jan24 Amended into LB 415

and enacted

LB79 (Blood) Adopt the Small Business Retirement
Marketplace Act

Jan27 Indefinitely Postponed

LB94 (Kolterman) Increase amount of funds ofïered by the State
Investment Officer to financial institutions as

deposits under the Nebrask a CapítaI
Expansion Act

Jan 19 Enacted

LB IIO (Koherman) Change duties ôø requirements relating to
certain retirement plan reporting 6a change
duties of the Auditor and PERB

Jan24 Amended into LB 415

and enacted

LB2I9 (Ret.Comm) Change retirement system provisions relating
to authorized benefit elections {s actuarial
assumptions

Jan 3I Amended into LB 4I5
and enacted

L8278 (Kolterman) Redefine disability and change disabiJity
retirement application in County, State 6g

School plans

Feb 3 Amended into LB 4I5
and enacted

LB4I2 (Bot) Provide duties f-or State Investment Officer
relating to investment in energy-related
companies or funds

Feb 2I Heldín Committee

LB 413 (Kolrerman) Change retirement application timeframe for
judges and troopers;change the supplemental
lump-sum cost of living language

Feb 3 Amended Ínto LB 415

and enacted

LB 414 (Kolterman) Provide an employer contribution and state
contribution for judges'retirement 6ø change
provisions relating to distribution and
remíttance of court fees

Feb I0 Held in Committee

LB 4I5 (Kolterman) Provide/change notÍfication requirements,
duties 6s benefits for members; change certain
annuity 6a disability benefit provisions;
provide duties for school districts ôs PERB

Feb27 Enacted

L8532 (Kolterman) Change provisions relating to miJitary sewice
credit for certain retirement plans

Feb 13 Amended into LB 4I5
and enacted

LB 548 (Lindsrrom) Provide for the consolidation of the Class V
school employees' retirement system the
School Employees Retirement System of the
State of Nebraska

Feb23 Held in Committee
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VI. Interim Study Resolutions

LR 9I

Introduced by Senator Kolterman

PURPOSE: The pulpose of this study is to examÍne the public employees' retirement systems
administered by the Public Employees Retirement Board, includÍng the State Employees Retirement
System, the County Employees RetÍrement System, the Schooi Employees Retírement System, the
Nebraska State Patrol Retirement System, and the Judges Retirement System. The study may also
examine the Class V School Employees Retirement System admÍnistered under the Class V School
Employees Retirement Act.

The srudy will examine issues as they relate to the funding needs, benefits, contributÍons, and the
administration of each retirement system.

NOW, THEREFORE, BE IT RESOLVED BY THE MEMBERS OF THE ONE HUNDRED FIFTH
LEGISIATURE OF NEBRASKA, FIRST SESSION:

I. That the Nebraska Retirement Systems Committee is designated to conduct an Ínterim
srudy to carry out the purpose of this resolutÍon.

2. That the committee shall upon the conclusion of irc srudy make a report of its findings,
together with its recommendations, to the Legislative Council or Legislature.

LR 92

Introduced by Senator Kolterman

PURPOSE: The purpose of this study is to carry out the provisions of Neb. Rev. Stat. I3-2402,which
requires the Nebraska RetÍrement Systems Committee to monitor underfunded defined benefit plans
admÍnistered by politícal subdívisions. The study committee shall conduct a public hearÍng for the
presentation of reports by all poiitical subdivisions with underfunded defined benefÍt plans.

NOW, THEREFORE, BE IT RESOLVED BY THE MEMBERS OF THE ONE HUNDRED FIFTH
LEGISLATURE OF NEBRASKA, FIRST SESSION

L That the Nebraska Retirement Systems Committee is designated to conduct an interim
study to carry out the purposes of this resolution.

2. That the committee shall upon the conclusion of its study make a report of its findings to the
LegÍslatÍve Council or Legislarure.
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LR 202

Introduced by Senators Kolterman, Baker, Bolz, Groene, KolowskÍ, LÍndstrom, Pansing Brooks, Stinner,
WaIz andWilliams

PURPOSE: The purpose of thÍs resolution is to examine bona fide severance of employment compliance
requÍrements under the Internal Revenue Code as related to maintaining section 401(a) qualifÍed
defÍned benefÍt plans.

The srudy shall include, but not be limited to, an examination of:

l. The requirement for a participant to experience a permanent and complete severance of the
employer-employee relationship;

2. The obligation to administer the retirement systems in both form and operation, meaning how
a plan Ís created and how the law is executed;

3. The challenged faced by the Nebraska PublÍc Employees Retirement Systems and Public
Employees Retirement Board in administering a multiple-employer plan whÍch includcs ovcr
265 school districts and numerous educatÍonal service units and state school employers, and
maintaining compliance with federal law; and

4. Substirute teacher service.

In addition, the study committee shall examine the use of early retirement inducements, including, but
not limited to, the cost impact on funding the school retirement systems.

In carrying out Ís review, the Nebraska Retirement Systems Committee of the Legislature shall work
with the Education Commíttee of the LegÍslature in collectingdata and examining the use of and need
for substirute teachers and the use of voluntary service agreements.

NOW, THEREFORE, BE IT RESOLVED BY THE MEMBERS OF THE ONE HUNDRED FIFTH
LEGISLATURE OF NEBRASKA, FIRST SESSION:

L That the Nebraska Retirement Systems CommÍttee is designated to conduct an ÍnterÍm
study to carry out the purpose of this resolution.

2. That the committee shall upon the conclusion of its srudy make a report of its findings,
togethff with its recommendations, to the Legislative Council or Legislature.
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Interim Study
retirement syst

in
ems

another committee that may impact the

LR I3O

Introduced by Groene, 42:Ebke,32; Erdman, 4Z; FrÍesen, 34; Linehan, 39

PURPOSE: The purpose of this resolution is to examine issues related to the use of substirute
teachers. The srudy shãl focus on when and why substirute teachers are used, the use of substitute
teachers due to sabbaticals or professional development actÍvitÍes and conÍerence attendance by
certificated teachers, how frequently substÍtute teachers are used for various purposes, the fiscal impact
of using substirute teachers, and the relationship between collective bargaining agreements and the use
of subsdrute teachers.

NOW, THEREFORE, BE IT RESOLVED BY THE MEMBERS OF THE ONE HUNDRED FIFTH
LEGISLATURE OF NEBRASKA, FIRST SESSION

l. That the Education Committee of the LegÍslature shall be designated to conduct an interÍm
srudy to carry out the purposes of this resolution.

2. That the committee shall upon the conclusion of its srudy make a repoil of its findings,
together with its recommendations, to the Legislative Council or Legislature.
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Cavanaugh Macdonald
CONSU¡-TING,LLC

The experience and dedicatíon you deserve

Apnl2t,2017

Ms. Phyllis Chambers
Executive Director
Nebraska Public Employees Retirement System
Post Office Box 94816
Lincoln, NE 68509

Re: Change to Rule of 85 Retirement Eligibility for Nebraska School Retirement System

Dear Phyllis:

Committee Amendment 923 to LB 415 contains a number of changes to different plan provisions applicable
to the five public retirement plans administered by the Nebraska Public Retirement System. We previously
provided you with a letter regarding the actuarial analysis for some of the changes. However, Committee
Amendment 923 to LB 415 contains a modification to the Rule of 85 for School members that has not yet
been studied. Currently, the minimum age for retirement under the Rule of 85 is age 55. LB 415, as

amended by the Committee, would require a minimum age of 60 for those retiring under the Rule of 85

(referred to in this study as the "Modified Rule of 85"). At yoru request, we have prepared an actuarial
analysis of the estimated financial impact of this change on the Nebraska School Retirement System's
funding in the future. Please note that, at your direction, none of the other changes in LB 415, as

amended by the Committee, are reflected in this study.

The change to eligibility for retirement under the Rule of 85 will only apply to new employees hired after
June 30, 2018, i.e., cunent members and those hired before July 1, 2018 will remain under the current
benefit provisions which permit retirement under Rule of 85 once a member is age 55. The calculations
reflected in this study are based on the data, plan provisions, and results of the July 1,2016 actuarial
valuation of the School Retirement System, but reflect the use of the updated set of actuarial assumptions
adopted by the Public Employees Retirement Board (PERB) at their October 17,2016 meeting with one

exception. For purposes of analyzing the cost impact of the Modified Rule of 85 provision, the retirement
rates for those hired after June 30, 2018 were adjusted to reflect the anticipated impact of moving the earliest
retirement age under the Rule of 85 from age 55 to age 60. By delaying the first age at which benefits can
be paid under the Rule of 85 from 55 to 60, the expectation is that those who would have retired before age

60 (if the current rules continued to be in effect) will retire when first eligible (at age 60). As a result, a

greater proportion of eligible members are expected to retire once they reach age 60 than is currently
assumed. Consequently, the current retirement rates were adjusted for the Modified Rule of 85 by
eliminating the rates for ages under 60 and increasing the probability of retirement at age 60 from25Yoto
45%. Please see Exhibit C for disclosure of the current retirement assumptions as well as those used in this
cost study. All other assumptions were unchanged. Note that for members hired after Jure 30, 2018 who
meet the Rule of 85 before age 60, the applicable withdrawal rates are applied.

3906 Raynor Pkwy, Suìte 106, Bellevue, NE 68123
Phone (402)905-4461 ' Fax (402)905-4464

www. C avMacConsulting. com
Offices in Englewood, CO. Kennesaw, GA. Bellevue, NE



Ms. Phyllis Chambers
Apnl2l,2017
Page2

Results

One way to evaluate the cost impact of the proposed benefit changes is to consider the ultimate normal cost
rate once all active members are in the new tier (Tier 3 members, i.e., hired after June 30, 2018). This rate
reflects the ongoing annual cost of the benefit structwe, based on the assumptions used and the
demographics of the covered employees. Because the employee, employer, and State contribution rates are
fixed in statute, any reduction in the normal cost rate results in the improvement of the Plan's funded status
or a reduction in the additional contributions required by the State. The following table shows the change
in the normal cost rate Ln2046 when most members will be in the new tier.

Curent provisions
Proposed provisions (Tier 3)

Normal
Cost Rate

12.56%
12.19%

Because the cost impact of changes to the benefit provisions that apply solely to new hires takes many years
to nnf'old, valuation results were modeled over the next 30 years assuming that all actuarial assumptions,
including Ihe 7.5o/o assumed investment return, are met each year. 'We further assumed that as current
School members leave covered employment, they are replaced by new members who have similar
demographic characteristics as those observed in recent new hires. The exhibits attached to this letter
provide selected valuation ouþut measures and contribution requirements to illustrate the estimated cost
impact of the Modified Rule of 85 provision over the projection period. As the study illustrates, this change
has a minimal impact on the System's funding over the long term.

Exhibit A compares the actuarial required firnding by year under the benefit provisions of the curent law
and under the School benefit structure with the Modifred Rule of 85. Exhibit B provides comparative
information on the key funding measurements ofthe System including the actuarial value of assets, acttanal
liability and unfunded actuarial liability for the entire thirty-year projection period.

Disclaimers, Caveats, and Limitations

The numerical charts that are attached to this letter, and the quantifrcation of the normal cost rate and
actuarial accrued liability for the new tier, are based primarily on the July 1, 2016 valuation results, the
actuarial assumptions adopted by the PERB at their October 17,2016 meeting, the actuarial methods used
in that 2016 valuation (unless otherwise noted elsewhere in this letter), and a projection model prepared by
the System's acttary, Cavanaugh Macdonald Consulting, LLC. Significant items are noted below:

o The investment return assumed in all future years was assumed tobe7.5To on a market value basis.
. The assumptions those adopted by the PERB at their October 17,2016 meeting, unless otherwise

noted, and are assumed to be met in all future years.
o The nrunber of active members in the System in the future is assumed to remain level (neither grow

nor decline). As current active members leave covered employment they are assumed to be
replaced with new employees who have a similar demographic profile as recent new entrants to the
Plan.

o Benefits are reflected as provided under current law for the baseline results. For the cost study,
only the change to the benefit structure modeled is the increase in the minimum age from 55 to 60
under the Rule of 85, as described elsewhere in this letter.
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a We relied on the membership data provided for the actuarial valuation. If there are material
inaccuracies in the data, the results presented herein may be different and the projections may need
to be revised.

Models are designed to identiff anticipated trends and to compare various scenarios rather than predicting
some future state of events. The projections are based on the System's estimated financial status on July l,
2016, using the updated assumptions adopted by the PERB in October, 2016. The projections model future
events using one set of assumptions out of a tange of many alternate assumption sets that are also
reasonable. A different set of assumptions would provide different results, which could vary significantly
from those in this study.

The projections do not predict the System's financial condition or its ability to pay benefits in the future
and do not provide any guarantee of future financial soundness of the System. Over time, a defined benefit
plan's total cost will depend on a number of factors, including the amount of benefits paid, the number of
people paid benefits, the duration of the benefit payments, plan expenses, and the amount of earnings on
assets invested to pay benefits. These amounts and other variables are uncertain and unknowable at the
time the projections \Mere prepared. Because not all of the assumptions will unfold exactly as expected,
actual results will differ from the projections. To the extent that actual experience deviates significantly
from the assumptions, results could be significantly better or significantly worse than indicated in this study.

We, Patrice A. Beckham, FSA and Brent A. Banister, FSA, are consulting actuaries with Cavanaugh
Macdonald Consulting, LLC. We are members of the American Academy of Actuaries, Fellows of the
Society of Actuaries, and meet the Qualification Standards of the American Academy of Actuaries to render
the actuarial opinion contained herein. We are available to answer any questions or provide additional
information as needed.

Please let us know if there are additional questions that arise related to the information presented in this
letter. We would be happy to provide additional analysis if needed.

Sincerely,

4fr-,ù áz,e*/r'.*
Patrice A. Beckham, FSA, FCA, EA, MAAA
Principal and Consulting Actuary

ê-¿a-4,Æ-
Brent A. Banister, PhD, FSA, FCA, EA, MAAA
Chief Pension Actuary



Exhibit A

Nebraska School Retirement System
Comparison of Valuation Results for Current Provisions Versus Modified Rule of 85 Ret¡rement Provision

Current Provisions Modif¡ed Rule of 85

Year 0hl
2016
2017

20ra
2019

2020
202L
2022
2023

2024
2025
2026
2027

202A

2029

2030

2031

2032
2033

2034
2035

2036

2037

2038

2039

2040

2047
2042
2043
2044
2045
2046

Total

Pavroll fSMl
r,902.o
L,9L2.9

1,936.5

r,963.4
r,992.5
2,024.O

2,057.6

2,O92.6

2,129.5

2,168.O

2,207.9

2,249.6

2,292.6

2,336.8

2,382.1

2,428.6

2,476.2

2,525.5

2,577.3

2,63'-.2

2,646 4
2,742.7

2,800.5

2,460.6

2,923.O

2,988.1

3,0s6.s
3,128.5

3,204.2

3,284.7

3,369.4

Actuarial
Requ¡red

Contr¡but¡on

Rate

L6.59%

20.28%

20.52%

27.22%

2!.70%
2r.ao%
2rs2%
22.O3%

22.r4%
22,269f

22.379(

22-49%

22.60%

22.72%

22.85%

22.989l

23-rr%
23.24%

23.37%

23.50%

79.33%

20.70%

79.82%

17.89%

!5.54%
t2.38%
LL.84%

rL.26%
ro.66%
10.03%

93a%

Total

Statutory
Contribution

Rates*

21.66%

27.66%

27.66%

2r.66%
2r.66%
2r.66%
2r.66%
2L.66%

2r.66%
27.66%

2r.66%
2r.66%
2L.66%

2t-66%
2L.66%

2r.66%
21.66%

2'-.66%

2.r.66%

2r.66%
2r.66%
27.66%

2r.66%
2r.66%
2r.66%
2L.66%

2L.66%

2L.66%

2r.66%
2t.66%
2r.66%

Total

Pavroll fSMì

Actuarial
Required

Contr¡bution
Rate

t6.59%
20.26%

20.50%

27.r8%
27.63%

2r.74%
21.84%

2'-.93%

22.O3%

22.t4%
22.24%

2235%
22.46%

22.57%

22.68%

22.799l

22.9t%
23.O39ß

23.15%

23.26%

L9.O9%

L9.83%

t9.52%
L7.57

15.lE%

L2.OO%

Lr.42%
LO.8r%

ro.L7%

9.50%

8.A2%

sum of
Statutory

Contribut¡on

Rates*

2t.66%
27.66%

27.66%

21.66%

27.66%

2'-.66%

27-66%

27.66%

27.66%

2'-.66%

27.66%

21.66%

27.66%

2L.66%

2L.66%

2t.66%
2t.66%
21,.66%

2L.66%

2L.66%

2L.66%

2r.66%
2r.66%
27.66%

2]-.66%

27.66%

2!.66%
27.66%

27.66%

2t.66%
27.66%

Change to
Add'l state

Contribution
Amount ISM)

0.0

0.0

0.0

0.0
(0.8)

17.21

(1.6)

12.rl
(2.3)

12.61

(2.s)

(3.1)

(3.2)

(3.s)

(4.1)

(4.6)

(s.0)

(s.3)

(s.7)

(6.31

0.0

0.0

0.0

0.0

0.0

0.0

0.0

0.0

0.0

0.0

0.0

Addltional Addit¡onãl

Required State Required State

Contribution Contribut¡on
Rate Amount (SM)*.

o.oo% 0.0

o.oo% 0.0

o.oo% 0.0

0.0096 0.0

o.o4% 0.8

o.r4% 2.9

0.26% s.4
o.37% 7.8

o.48% 10.3

0.6094 13.1

o.lL% t5.7
o.83% LA.7

o.94% 2r.6
1.06% 24.8

L.tg% 2A.4

t.32% 32.1

7.45% 36.0

!.5A% 40.0

!.7L% 44.L

LA4% 48.5

0.00% 0.0

0.00% 0.0

0.00% 0.0

o.oo% 0.0

0.00% 0.0

0.00% 0.0

o.oo% 0.0

o-oo% o.o
o.oo% 0.0

o.oo% 0.0

o.oo% 0.0

350.1

Addit¡onal Add¡tional

Required State Required State

Contribution C¡ntribut¡on
Rete Amount lSMl..

0.00% 0.0

o.oo% 0.0

0.00% 0.0

0.00% 0.0

o.oo% 0.0

0.08% L.7

o.Lq% 3.7

o.27% 5.7

o.37% 7.9

o.48% 10.5

o.5aÐ6 r2.9
0.69% 15.6

o.ao% t8.4
o.97% 2L.3

l.o2% 24.3

!.!3% 27.5

!.25% 31.0
7.37% 14.7

L.49% 38.5

1,.60% 42.2

0.00% 0.0

o.oo% o.o

0.00% o.o

0.00% 0.0

0.00% 0.0

0.00% 0.0

o.oo% 0.0

0.00% 0.0

o.oo% 0.0

0.00% 0.0

0.00% 0.0

1,902.0

r,9r2.9
1,936.5

L,963.4

!,992.5
2,O24.O

2,057.6

2,O92.6

2,r29.5
2,168,O

2,207.9

2,249.6

2,292.6

2,336.8

2,382.7

2,428.6

2,476.2

2,525.5

2,577-3

2,63L.2

2,6A6-4

2,742.7

2,800.5

2,460.6

2,923.O

2,98A.1

3,056.5

3,727.9

3,203.2

3,283.4

3,369.7

295.7 (s4.4)

' Sum of employee contr¡bution rate of 9.78%, employer contribution Ëte of 9.88% and State contr¡bution of 2.0%.
*' Amounts shown ere beginn¡ng of year to be paid July 1 of the following year.

The proposed change, "Modified Rule of 85', requires members to attain age 60 before they can receive unreduced benefits under the Rule of 85.

this study.

accompany¡ng letter from cavanaugh Macdonald dated April 2f, 2Of7.



Exhibit B

Nebraska School Ret¡rement System

Comparison of Valuation Results for Current Provisions Versus Modified Rule of 85 Retirement Provision

Current Provisions Modified Rule of 85

Yeat 0lll
2016
20L7
20LA

2019

2020
202!
2022
2023

2024
2025
2026

2027

2028
2029

2030

2031

2032
2033

2034
2035

2036
2037

2038

2039
2040
204L

zo42
2043

2044
2045
2046

Market Value

ofAssets ISM)
9,688.1

ro,797.6

to,76]-.4
t7,329.2

11,900.9

12,477.4

13,060.1

t3,649.7
14,245.7

14,848.3

15,457.7

16,073.5

16,696.5

17,326.t

L7,962.4

18,606.0

19,256.4

19,913.8

20,s79.7
21.255.7

2L,943.7

22,590.O

23,242.6

23,903.9

24,575.6

25,260.7

25,967,9

26,682.6

27,426.4

28,t96.9
24,994.6

10,035.1

LO,57L.2

Lr,ogr.2
L!,454.1
11,900.9

72,477.4

13,060.1

13,649.7

14,245.7

14848.3
15,457.7

16,073.5

16,696.5

L7,326.L

17,962.4

18,606.0

!9,256.4
19,913.8

20,579.7

2r,255.7

21,943.7

22,590.O

23,242.6

23,903.9

24,575.6

25,260.7

25,961.9

26,682.6

27,426.4

28,!96.9
28,998.6

!!,192.9
L2,502.4

L3,O7!.9

13,642.8

t4,2L4.6
14,787.O

15,359.5

15,932.0

16,s03.2
17,072.5

17,639.0

78,20L.7

18,760.0

19,312,5

19,858.1

20,395.6

20,923.5

21.,440.t

2!,945.4
22,439.O

22,920.9

23,390.2

23,8r''68
24,29L.3

24,723.7

25,L44.9

25,555.6

25,955.9

26,3/;9.7

26,734.8

27,713.8

Unfunded

Actuarial
Liabiliw lSMl

t,757.9

L93r.2
1,980.7

2,r88.7
2,313.7

2,309.6

2,299.6

2,282.4
2,257.5

2,224.2

2,181.3

2,!2A.2

2,063.5

1,986.5

1,895.7

1,789.7

r,667.L
L,526.3

L,365.7

1,183.3

977.2

800.3

60ø..2

3A7.4

148.1

(11s.81

(406.31

l72s.7l
í,o76.t1
(L,462.11

(1,884.8)

Funded

Ratio

89.7%

84.6%

a4.a%

84.O%

43.7%

84.4%

85.0%

85.7%

86.3%

87.O%

87.6%

88.3%

89.O%

a9.7%

90.5%

9L.2%

92.O%

92.9%

93.8%

94.7%

95.7%

96.6%

975%
98.4%

99.4%

100.5%

to1,.6%

ro2.a%
704.!%

105.5%

707.O%

Market Value
ofAssets lSMl

9,588.1

10,197.6

lo,76t.4
71,329.2

11,900.9

12,476.6

t3,o57.9

13,645.6

t4,239.2

14838.8
75,M4.8

16,056.7

76,675.2

77,299.8

1¿93O.s
!8,567.5

19,zLO.3

19,859.1

20,515.4
21,180.6

21,856.5

22,496.2

23,r4t.8
23,795.5

24,459.2

25,135.5

25,827.3

26,537.6

27,269.6

24,027.O

28,815.4

Actuarial Value

of Assets ISMì
10,035.1

70,571.2

7]-,o91.2

71,4s4.L

11,900.9

72,476.6

!3,057.9
13,645.6

L4,239.2

14838.8

L5,M4.a
16,056.7

76,675,2

17,299.4

17,930.5

18,567.s

19,210.3

19,859.1

20,515.4

2L,L80.6

21,856.5

22,496.2

23,741.8

23,795.5

24,459.2

25,135.5

25,427.3

26,537.6

27,269.6

28,027.O

24,4r5.4

Actuarial
tiab¡l¡tv fSM)

71,L92.9

72,502.4

13,071.6

73,642.0

t4,212.9
t4,784.2

15,355.3

15,925.8

76,494.7

!7,067.2
77,624.5

18,183.5

78,737.4

79,244.9

19,424.7

20,355.8

20,876.4
2Lì44.7
21880.8

22,364.O

22,834.4

23,290.8

23,733.L

24,L6t.8
24,576.7

24,97A.4

25,367.A

25,745.L

26,77o.9

26,466.t
26,813.0

Unfunded

Actuar¡al

Liabilitv l$M)
7,157.9

L93r.2
1,980.4

2,187.8

2,312.O

2,307.6

2,297.4

2,2AO.2

2,255.5

2,222.4

2,779.7

2,126.7

2,062.2

1,985.1

r,894.2
1,788.3

1,666.1

1,525.6

1,365.4

1,183.4

977.9

794.6

591.3

366.2

117.5

(1s7.0)

(4ss.s)
(7s2.s)

(1,1s8.7)

(1,s50.9)

(2,002.5)

Funded

Ratio

89.7%

a4.6%

u.8%
u.o%
83.7%

u.4%
85.0%

85.7%

86.3%

a7.o%

87.6%

88.3%

89.0%

a9.7%

90.4%

97.2%

92.O%

929%
93.8%

94.7%

95.7%

96.6%

97.5%

98.5%

99.5%

100.6%

101.8%

103.1%

ro4.4%

105.9%

LO7.5%

ActuarialValue Actuar¡al

of Assets lSMl L¡abiliw ISMì

Note:ProjectionsarebasedontheJulyl,2016actuarialvaluation,butreflectthenewsetofactuar¡alassumpt¡onsadoptedbytheBoardonOctoberlT,2016. The
projeEt¡onsassumethatallassumpt¡onsaremetinthefuture,¡ncludingtheT.S%assumedrateofreturn, Totheextentactualexperienced¡ffersfromthatassumed,
the actual valuation results ¡n future yeaÉ will also dÌffer from the proiect¡ons shown here- Please see the July 1, 2016 valuet¡on report and the 2016 Exper¡ence Study
report for details on the actuarial methods and assumpt¡on used in this study.

This exhibit is an attachment to â letter that conta¡ns important information and explanatlons regarding the numbes shown. Therefore, the exhiblt should o nly be
cons¡dered w¡th the accompanying letter from Câvanaugh Macdonald dated AptilZf,2077.
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Exhibit C

Nebraska School Retirement System
Ret¡rement Assumptions for Current Provisions Vercus Modified Rule of 85

Assumpt¡ons under Current Provisions Modified Rule of 85 Assumpt¡ons

Unreduced Retirement

Acc
55

56
57
58
59
60
61
62
63

æ
65

66
67
68
69
70
77
72
73

74
7S

76
77
7a
79
80

Reduæd Retirement

ACe Rate

Unreduced Retirement

Ace
55

56
57
58

59

60
51

62
63

64

65

66

67

68

69

70
7r
72
73

74
75

76
77
78
79
80

Reduced Ret¡rement

AßC RateRate

t89l
1596

Ls9l
LS%

Ls%
259l

2s%

30?É

zs%
25%

30%

30%

30%

25%

25%

2s%

25%

25%

2s%

25%

25%

25%

2s%

35%

35%

100%

tox
12%

L2%

t2%
L5%

60
6t
62

63

æ

Ra !e

45%

25?4

30%

25%

25%

30%

309l

30%

25%

2s%

25%

25%

2s%

25%

25]l
2s%

2516

2516

3596

351Á

r00%

LO%

L2%

L296

72%

L5%

60

61

62

63

64
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Cavanaugh Macdonald
CONSU¡.TING,LLC

The experience and dedication yott deserve

April2l,2017

Ms. Cecelia Carter
Executive Director
Omaha School Employees Retirement System
3215 Cuming Street
Omaha, NE 68131

Re: Change to Rule of 85 Retirement Eligibility

Dear Ms. Carter:

Committee Amendment 923 to LB 415 contains a modification to the Rule of 85 for Omaha School

Employees Retirement System (OSERS) members. Curently, the minimum age for retirement under the

Rule of 85 is age 55. LB 415, as amended by the Committee, would require a minimum age of 60 for
OSERS members retiring under the Rule of 85 (referred to in this study as the "Modified Rule of 85"). At
your request, we have prepared an actuarial analysis of the estimated financial impact of this change on the

Omaha School Employees Retirement System's funding in the future.

The change to eligibility for retirement under the Rule of 85 will only apply to new employees hired after

Jure 30, 2018, i.e., curent members and those hired before July 1, 2018 will remain under the current

benefit provisions which permit retirement under Rule of 85 once a member is age 55. The calculations

reflected in this study are based on the data and plan provisions of the most recent actuarial valuation of the

Omaha School Employees Retirement System, prepared as of September 1,2015. However, the results in
this study reflect the use of the recommended set of actuarial assumptions presented to the OSERS Board

of Trustees at their April 5, 2017 meeting, with one exception. For purposes of analyztng the cost impact

of the Modified Rule of 85 provision, the retirement rates for those hired after June 30, 2018 were adjusted

to reflect the anticipated impact of moving the earliest retirement age under the Rule of 85 from age 55 to
age 60. By delaying the first age at which benefits can be paid under the Rule of 85 from 55 to 60, the

expectation is that those who would have retired before age 60 (if the current rules continued to be in effect)

will retire when first eligible (atage 60). As a result, a greater proportion of eligible members are expected

to retire once they reach age 60 than is currently assumed. Consequently, the current retirement rates were

adjusted for the Modified Rule of 85 by eliminating the rates for ages under 60 and increasing the

probability of retirement at age 60. Please see Exhibit C for disclosure of the current retirement assumptions

as well as those used in this cost study. All other assumptions were unchanged. Note that for members

hired after June 30, 2018 who meet the Rule of 85 before age 60, the applicable withdrawal rates are applied.

3906 Raynor Pkwy, Suite 106, Bellevue, NE 68123
Phone (402) 905-4461' Fax (402) 905-4464

www. C avMacConsulting. com
Offices in Englewood, CO' Kennesaw, GA' Bellevue, NE



Ms. Cecelia Carter
Apnl21,2017
Page2

Results

One way to evaluate the cost impact of the proposed benefit changes is to consider the ultimate normal cost
tate once all active members are in the new tier (Tier 3 members, i.e., hired after June 30, 2018). This rate
reflects the ongoing annual cost of the benefit structwe, based on the assumptions used and the
demographics ofthe covered employees. The employee, employer (School District), and State contribution
rates are fxed in statute, but the School District pays any actuarial contribution in excess of those fixed
rates. Therefore, any reduction in the normal cost rate results in the improvement of the Plan's firnded
status or a reduction in the additional contributions required by the School District. The following table
shows the change in the normal cost rate in2046 when most members will be in the new tier.

Current provisions
Modified Rule of 85 (Tier 3)

Normal
Cost Rate
t258%
t2.00%

Because the cost impact of changes to the benefit provisions for new hires takes many years to unfold,
valuation results were modeled over the next 30 years assuming that all actuarial assumptions, including
¡he 7.5%o assumed investment return, are met each year. We firrther assumed that as cu:rent OSERS
members leave covered employment, they are replaced by new members who have similar demographic
characteristics as those observed in recent new hires. The exhibits attached to this letter provide selected
valuation ouþut measures and contribution requirements to illustrate the estimated cost impact of the
Modified Rule of 85 provision over the projection period.

Exhibit A compares the actuarial required funding by year under the benefit provisions of the current law
and under the OSERS benefit structure with the Modified Rule of 35. Exhibit B provides comparative
information on the key funding measurements ofthe System including the actuarial value of assets, actuarial
liabilþ and unfirnded actuarial liability for the entire thirly-year projection period.

Disclaimers, Caveats, and Limitations

The numerical charts that are attached to this letter, and the quantification of the normal cost rate and
actuai'al accrued liability for the new tier, are based primarily on the September l, 2015 valuation, the
actuarial assumptions recommended to the Board of Trustees at their April 5, 2017 meeting, the actuarial
methods used in that 2015 valuation (unless otherwise noted), and a projection model prepared by the
System's actuary, Cavanaugh Macdonald Consulting, LLC. Significant items are noted below:

o The investment return assumed in all future years was assumed tobe7.5Yo on a market value basis.
¡ The assumptions are those recommended as a result of the Experience Study presented to the Board

of Trustees at their April 5, 2Ol7 meetng, unless otherwise noted, and are assumed to be met in all
future years.

o The number of active members in the System in the future is assumed to remain level (neither grow
nor decline). As current active members leave covered employment they are assumed to be
replaced with new employees who have a similar demographic profile as recent new entrants to the
Plan.
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Benefits are reflected as provided under current law for the baseline results. For the cost study, the

only change in the benefit structure modeled is the increase in the minimum age from 55 to 60

under the Rule of 85, as described elsewhere in this letter.
We relied on the membership data provided for the actuarial valuation. If there are material
inaccuracies in the data, the results presented herein may be different and the projections may need

to be revised.

Models are designed to identif,' anticipated trends and to compare various scenarios rather than predicting
some future state of events. The projections are based on the System's estimated financial status on

September 1,2015, using the recommended assumptions presented to the Board of Trustees at their April
5,2017 meeting. The projections model future events using one set of assumptions out of a range of many
alternate assumption sets that are also reasonable. A different set of assumptions would provide different
results, which could vary significantly from those in this study.

The projections do not predict the System's financial condition or its ability to pay benefits in the future
and do not provide any guarantee of future financial soundness of the System. Over time, a defined benefit
plan's total cost will depend on a number of factors, including the amount of benefits paid, the number of
people paid benefits, the duration of the benefit payments, plan expenses, and the amount of eamings on
assets invested to pay benefits. These amounts and other variables are uncertain and unknowable at the

time the projections \ilere prepared. Because not all of the assumptions will unfold exactly as expected,
actual results will differ from the projections. To the extent that actual experience deviates significantly
from the assumptions, results could be significantly better or significantly worse than indicated in this study.

I, Patrice A. Beckham, FSA am a consulting actuary with Cavanaugh Macdonald Consulting,LLC. I am a

member of the American Academy of Actuaries, Fellows of the Society of Actuaries, and meet the

Qualification Standards of the American Academy of Actuaries to render the actuarial opinion contained
herein. We are available to answer any questions or provide additional information as needed.

Please let us know if there are additional questions that arise related to the information presented in this
letter. We would be happy to provide additional analysis if needed.

Sincerely,

4fù á!*it*
Patrice A. Beckham, FSA, FCA, EA, MAAA
Principal and Consulting Actuary

a

a



Exhibit A

Omaha School Employees Retirement System
Comparison of Valuation Results for Current Provisions Versus Modified Rule of 85 Ret¡rement Provision

Current Provisions Mod¡fìed Rule of 85
Actuarial Add¡tional Addit¡onâl

Requ¡redDistr¡ct Distr¡ct

Contribut¡on Contribution
Rate Amount (SMl.r

0.00% 0.0

3.77% 72.7

4.O2% 74.O

4.20% r5.2
4.33% t6.2
4.40% t7.O

4.45% L7.8

4.479{ 18.5

4.45% 19.1

4-M% r9-7
4.4L% 20.2

43A% 20.7

4.34% 2L.2

4.29% 2r.7
4.24% 22.t
4.20% 22.6

4.'4% 23.O

4.OA% 23 4
4.O7% 23.7

3.95% 24.r
3.47% 24.3

3.80% 24.6

3.7t% 24.8

3.59% 24.A

3.45% 24.s

3.25% 23.9

2.96% 22.5

2.39% 18.8

o.oo% 0.0

o.oo% 0.0

0.00% 0.0

Actuarial Additional Additional
RequiredDistrict D¡strict

Contribut¡on Contribution
Rate Amount ISM)*.

0 00% 0.0

3,73% 72.6

3.95% 13.8

4.LO% 14.8
4.20% L5.7

4.25% 16.4

4.28% r7-1
4.28% tt.t
4.25% !a2
4.22% 7A.7

4.r7% 19.1

4.L3% 19.5

4.O7% 19.9

4.OL% 20.3

3.95% 20.6

3.88% 20.9

3.A7% 21.2

3.73% 2r.4
3.65% 2r.6
3.s7% 21.8

3.49% 2r.9
3.39% 22.O

3.24% 2'-.9

3.15% 2r.7
3.00% 2L.3

2.79% 20.5

2.48fi 18.8

7.93% L5.2

o.oo% 0.0

o.oo% 0.0

o.oo% 0.0

Change to
Add'l Distrid
Contr¡bution
Amount ISM)

0.0
(0.1)

(0.2)

(0.4)

(0.s1

(0.6)

(o.71

10.8)
(0.e)

(1.0)

(1.1)

17.21

(1.3)

(1.4)

(1.s)

11.71

(r.8)
(2.0)

(2.1)

(2.3)

(2.41

(2.71

(2.e)

(3.0)

(3.2)

(3.4)

(3.6)

(3.6)

0.0

0.0

0.0-- þ6'¡t

Tota I Total

Yeat (71!l

20t6
2077

2018

2019
2020
202r
2022
2023
2024
2025
2026
2027

2028
2029
2030

2031

2032
2033

2034
2035

2036
2037

2038

2039

2040
204.7

2042
2043
2044
2045
2046

Total

Pavroll ISM)

325.7

336.7

344.7

361.0

373,5

386.5

399.7

413.5

427.9

MZ.5
457.6

472.7

488.4

504-7

521.0

537.7

555.0

572.7

591.1

609.4

628.4

647.8

668.0

689.1

71L.1

734.1

758.6

7U.2
810.7

838.2

866.1

Required

Contribution
Rate

20.99%

25.43%

25.6A%

25.46%

25.99%

26.06%

26.rr%
26.73%

26.77%

26.70%

26.O7%

26.O4%

26.OO%

25.95%

25.90%

25.46%

25.AO%

25.74%

25.67%

2s.6r%
2553%
25.46%

25.37%

25.25%

25.11%

24.9r%
24.62%

24.O5%

t2.59%
72s8%
a2.58%

Statutory
Contribution

Rates.

2r.66%
2r.66%
27.66%

27.66%

27.66%

2!.66%
2'-.66%

2r.66%
2'.,.66%

2r.66%
2L.66%

2L-66%

21.66%

27-66%

2r.66%
27.66%

2'..66%
z!.66%
2L.66%

27.66%

27.66%

27.66%

2t.66%
2]'.66%

2r.66%
2r.66%
2r.66%
2L.66%

27.66%

2!.66%
27.66%

Total
Pavroll (SMl

325.7

336.7

3Æ.7
361.0

373.5

386 5

399.7

413.5

427.9

442.5

457.6

472.7

448.4

504.7

521.0

537.7

555.0

s72.7

591.1

609.4

624.4

647.8

668.0

589.1

7LI.L
734.r
758.6

784.3

aro.7
838.3

866.6

Required

Contribution
Rate

20.99%

2539%
25.67%

25.76%

25.86%

25.91%

25.94%

25.94%

25.9r%

25.8a%

25.83%

25.79%

25.73%

25.67%

25.61%

25.54%

25.47'l
25.39%

253r%
25.23%

25.75%

25.05%

24.94%

24.8r%
24.66%

24.45%

24.L4%

23.59%

t2.o3%
t2.ot%
72.OO%

Slatutory
Contr¡bution

Rates*

2L.66%

27.66%

2!.66%
27.66%

27.66%

27.66%

2r.66%
2L.66%

2r.66%
2r.66%
2r.66%
2L.66%

27.66%

27.66%

27.66%

27.66%

2]'.66%

2L.66%

2L.66%

2t.66%
21.66%

27.66%

2r.66%
2t.66x
2t.66%
2t.66%
27.66%

2r.66Ð6

27.66%

2r.66%
27.66%

550.9 514.5

'Sum of employee contr¡bution of 9.78%, employer contr¡bution of9.88% and State contr¡bution of 2.0%.
*+ Amounts shown are beginning of year to be paid July 1 ofthe following year.

The proposed change, "Modified Rule of 85", requires members to attain age 60 before they can receive unreduced benefits underthe Rule of 85.

used in th¡s study.

accompanying letter from Caveneugh Macdonald dated Aptil 2L, 2OL7.



Exhibit B

Omaha School Employees Retirement System
Comparison of Valuation Results for Current Provisions Versus Modified Rule of 85 Retirement Provision

Current Prov¡s¡ons Modified Rule of 85

Yea¡ 17ltl
20L6

2017

2018

2019

2020

202t
7022
2023

2024
2025
2026
2027

2028
2029

2030
2031

2032

2033

2034
2035

2036
2037

2038
2039

2040
2047
2042
2043

2044
2045
2046

Market Value

of Assets fSM)

r,z1r.t
t,257.4
1,318.1

1,383.1

L,452.O

L,524.8

7,602.6

1,685.0

r,772.4
1,865.1

1.,963.2

2,066.9

2,176.2

2,29r.9
2,414.O

2,542.7

2,674.2

2,820.9

2,97r.4

3,129.7

3,295.9

3,470.6

3,6s4.0

3,846.9

40s0.0
4,264.O

4,490.t
4,729.O

4,979.8

5,227.5

s,497.2

Actuarial Value
of Assets ISM)

r,794.7

1,993.3

2,065.3

2,139.6

2,2L5.9

4294.3
2,375.9

2,460.O

2,547.1

2,637.4

2,730.7

2,827.2

2,926.7

3,O29.6

3,135.8

3,245.2

3,357.7
3,473.4

3,592.6

3,7!5.O

3,8/,O.4

3,968.8

4,LOO.2

4,234.9
4,373.2

4s1s.s
4,662.A

4816.0
4,975.4

s,L42.5

5,316.2

Actuarial
Liabilitv lSMl

L3r2.9
1,339.4

1,384.3

1,436.5

1,495.0

1,559.5

1,630.6

7,707.6

7,790.6

L,879.7

r,975.O

2,O76,4

2,183.9

2,298,7

2,4t9.O
2,546.7

2,681.5

2,423.5

2,973.5

3,131.4

3,297.3

3,47!.7
3,654.9

3,847.7

40s0 6

4,264.5

4,490.5

4,729.3

4980.0
5,227.7

5,491.3

Unfunded
Actuârial

L¡abiliw (SMl

485.8

653.9

680.9

703.L
720.9

734.8
745.3

752.4

756.5

757.6
755.7
750.8

742.8

731.5

716.8

698.5

676.3

649.9

619.1

583.7

543.1

497.1

4/.s.3

387.2

322.6

251.0
172.3

86.7

(4.21

(8s.2)
(17s.1)

Funded

Ratio

73.O%

67.2%

67.O%

67.7%

67.5%

68.0%

6A.6%

69.4%

703%
7lj%
723%

73.4%

74.6%

75.9%

77.7%

7A.5%

79.9%

8]-3%
a2.a%

84.3%

85.9%

875%
89.L%

90.9%

92.6%

94.4%

96.3%

98.2%

100.1%

tor.7%
to3.3%

t,27L.t
1,257.4

1,318.0

1,382.t

t,4s7.2
1,s23.4

1,600.6

r,682.1
7,768.4

1,859.9

1,956.6

2,O58.7

2,766.2

2,279.7

2,399.5

2,525.s
2,658.0

2,797.3

2,943.9

3,O97.9

3,259.4
3,428.8

3,606.3

3,792.7

3,988.6
4,794.7
4,472.O

4,64L.3

4,88L.t
s,L22.r
5,378.3

r,798.7

1,993.3

2,065.1

2,t39.2
2,215.2

2,293.r
2,374.O

2,457.3

2,543.4

2,632.5

2,724,6

2,819.5

2,917.2

3,018.0

3,r2r.9
3,228.6

3,338.2

3,450.5

3,555.9

3,644.r

3,804.7

3,927.9

4053.4
4,t8t.6
4,372.6

4,447.0

4585.4
4,728.9

4,477.9

5,032.8

5,194.0

L,3r2.9
1339.4
1,384.2

1,436.1

L,494.2

1,558.1

r,62A.S

r,704.6
7,786.6

t,874.6
1,968.5

2,068.2

2,t73,9
2,285.9

2,404.5

2,529.5

2,66]-.2

2,799.9

2,946.O

3,099.6

3,260.8

3,429.9
3,607.2

3,793.4
3,989.1

419s.1
4,4t2.4
4,641.7

4882.0
5,r22.3
5,378.5

Unfunded
Actuarial

tiabilitv ISMì
485.8

653.9

681.0

703.7

72]-.O

735.O

745.4

752.7

756.8

757.9

756.1

751.3

743.3

732.O

777.4

699.1

676.9

650.6

619.9

584.5

544.O

498.0

446-2

388.1

323.5

251.8

173.O

47.3

(4.1)

(8e.s)

(184.s)

Funded

Ratio

73.O%

67.2%

67.O%

67.t%

67.5%

67.9%

6A.6%

69.4%

70.2%

71-.2%

72.2%

73.4%

74.5%

75.7%

77.O%

783%
79.7%

a!r%
42.6%

84.r%

85.7%

87.3%

89.O%

90.7%

92.s%

94.3%

96.2%

9A.2%

roo.t%
LOr.A%

LO3.6%

Market Value Actuar¡al Value Actuarial
of Assets fSMl of Assets lSMl Liabilitv fSMl

Note: Project¡ons are based on the September 1, 2015 actuarial valuation, but reflect the new set of actuar¡al assumptions recommended to the Board as a result of
the Exper¡ence Study presented on April 5,2Ot7. The proiections assume that all assumptions are met ¡n the future, ¡ncluding the 7.5% assumed râte of return.
To the extent actual experience differs from that assumed, the actual va¡uation results in future years will also differfrom these project¡ons. Please see the
September 1, 2015, valuation report and the 2017 Experience Study report for detâ¡ls on the actuarial methods and assumption used ¡n this study.

This exhibit ¡s an attachment to a letter that contains important information and explanations regard¡ng the numbers shown. Therefore, the exhlbit should only be
considered with the accompanying letter from Cavanaugh Macdonald dated April 21,2OL7.



Exhibit C

Omaha School Employees Retirement System
Retirement Assumptions for Current Provisions Versus Modified Rule of 85

Assumptions under current Provis¡ons Modified Rule of 85

Ace
55

56
57
58

59

60

6L
62

63

64

65

66

67

68

69

70

Ace
55

56
57

58
59

60

61

62

63

64

65

66

67

68

69

70

Early Retirement
Cert¡ficated Classified

10% 3%

6% 3%

6% 3%

6% 3%

8% 3%

12% 5%

L2% 70%

1st Year Unreduced El¡gible

Certificated Classified

60% 209l

50% 10%

45% rO%

45% 709l

4s% 7s%
35% rs%
2s% 75%

25% 20%

25% 20%

30% 20%

35% 25%

35% 20%

35% 20%

35% 20%

LOO% 20%

100% ::oo%

Ultimete
C€rt¡fiGted Classified

35% L2%

35% L2%

3s% L2%

25% t2%
25% t2%

25% 20x
25% 20%

25% 20%

30% 20%

35% 35%

35% 23%

35% 23%

35% 23%

35% 23%
7o0% loo%

1st Year El¡gible

CertifìGted Classmed

U ltimate
Cert¡ficated Class¡fied

35% 72x
35% 12%

35% 72%

2s% t2%
25% L2%

25% 20%

25% 20%

25% 20%

3094 20%

3s9Í 35,{
35% 23%

359f 23%

35% 23%

35% 23%

too% roo%

Classif¡edCert¡ficted
!o%
6%

6%

6%

a%

t2%
72%

3%

3%

3%

3%

3%

s%

70%

409l

15%

20%

20%

20%

25%

20%

20%

20%

20%

loo%

uin
2s%

25%

25%

30%

35%

35%

35%

35%

700%

700%
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Cavanaugh Macdonald
CONSUË.TING,LLC

The experíeruce and dedication you desente

March 27,2017

Ms. Phyllis Chambers
Executive Director
Nebraska Public Retirement System
Post Office Box 94816
Lincoln, NE 68509

Re: Cost Studv for Leeislative Bill219. As Amended bv AM 497

Dear Phyllis:

The definition of "actuarial equivalence", which requires a specific interest rate andmortality assumption,
is currently defined in statute for all five of the retirement systems administered by the Nebraska Public
Retirement System (NPERS), as summarized below:

For the three traditional defined benefit plans (School, State Patrol, and Judges), the definition of actuarial
equivalence affects only the amount of benefit received if a member elects to receive payment under an
optional form of benefit. The benefit formula determines the amount of the benefit (Final Average Salary
* Years of Service * Multþlier) payable under the normal form of payment a five year certain and life
annuity. Optional forms are based on this amount multiplied by an optional form factor. For the State and
County Cash Balance Plans, the definition of actuarial equivalence has a more direct impact on all benefit
amounts, including the normal form. Regardless of the form of payment elected, the benefit amount in a

1994 Group Annuity Table

1994 Group Annuity Table

1994 Group Annuity Table

1994 Group Annuity Table

2s%l7s%

7s%l2s%

7s%Ds%

sÙ%ls0%

1994 Group Annuity Table sÙ%ls0%

School

State Patrol

Judges

8.0%

8.0%

8.0%

Valuation rate
(curentþ
7.7s%)

Valuation rate
(cunentþ
7.7s%)

State Cash
Balance

County Cash
Balance

Mortality TableInterest Rate Male/Female Blend

3906 Raynor Pkwy, Suite 106. Bellevue, NE 68123
Phone (402)905-4461 . Fax (402)905-4464

www. CavMacConsulting.com
Offices in Englewood, CO . Kennesaw, GA . Bellevue, NE
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cash balance plan is calculated by dividing the account balance (a lump sum value) by the appropriate
annuity factor. A change in the definition ofactuarial equivalence changes the annuity factor and, therefore,
the corresponding monthly benefit amount for all forms of payment.

Legislative Bill 219, as amended by AM 497 , protects the actuarial basis currently in statute for members
of the School, State Patrol, and Judges plans who were hired before Júy 1,2017. However, the bill
authorizes the Public Employees Retirement Board (PERB) to determine the basis for actuarial equivalence
for optional forms of payment for members hired after July 1, 2017 nthese three traditional final average
pay defined benefit plans. For members of the State and County Cash Balance Plans, the bill protects the
mortality assumption, which ultimately determines benefit amounts, used for actuarial equivalence for
members hired prior to January I,2018. Similar to the provisions of the bill for School, State Patrol, and
Judges, the PERB has the authority to determine the actuarial equivalence basis (both mortality and interest
rate assumptions) for members hired after January 1, 2018. In addition, the PERB also has the authority to
set the interest rate for the annuity for members hired prior to January 1, 2018.

Financìal Impact

For the School, Patrol, and Judges plans, when the PERB sets the basis for actuarial equivalent forms of
payment it may result in a different actuarial equivalence basis for members hired on/after húy I,2017.
Given the changes in the actuarial assumptions that were adopted by the PERB last fall and the fact that
additional changes may be made upon the recommendation of the actuary after each experience study, it is
likely the factors used to convert the formula benefit to optional benefit amounts for this group will be
based on an actuarial equivalent basis that is different from the current basis. Horvever, because the factors
applied to the formula benefit to determine the benefit amounts under the optional forms of payment are
calculated as the ratio of two numbers (and both numbers change in the same direction under a different
actuarial equivalent basis), there often is not a significant change in the benefit amounts resulting from a
change in the definition of actuarial equivalence. Coupled with the fact that it will be many years before
there will be a signifrcant number of members with meaningful benefits retiring under the new factors, we
do not expect this change to have any measurable impact on the funding of the School, Patrol, and
Judges plans.

For the State and County Cash Balance plans, if the PERB adopts a different actuarial equivalent basis for
members hired on/after January 1, 2018, it will directly impact the amount of the benefits paid to those
members who elect to receive any portion of their benefit as monthly income. Since the bill has not yet
passed, the Board has not yet discussed nor adopted the actuarial assumptions to be used to determine
actuarial equivalence for this group of members. At this point in time, it seems reasonable to expect that
the PERB will preserve the cr¡rent actuarial equivalent basis for members hired before January 1, 2018,
resulting in no difference relative to the cost requirements currently reflected in our valuations. If the Board
adopts a basis of actuarial equivalence for members hired on/after January 1 , 201 8 that approximates the
investment return and mortality table used in the actuarial valuations, there would be some cost decrease in
the future. Because such a change would actually lower the benefits paid from the cash balance plans, the
liabilities and costs would also be somewhat lower. However, since this change only applies to cash
balance members hired on/after January 1, 2018 the cost savings will unfold gradually over time as

more of the active membership is in the post-2017 group.
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It should be noted that LB2l9 provides the PERB Board with discretion to set the assumptions used to

defined actuarial equivalence. We anticipate that the PERB Board will generally select a basis that is similar
to the valuation assumptions. Should the Board deviate significantly from this expectation, our analysis
may need to be revisited.

This cost analysis has been prepared in accordance with generally recognized and accepted actuarial
principles and practices which are consistent with the principles prescribed by the Actuarial Standards

Board (ASB) and the Code of Professional Conduct and Qualification Standards for Public Statement of
Actuarial Opinion of the American Academy of Actuaries.

We, Patrice A. Beckham, FSA and Brent A. Banister, FSA, are consulting actuaries with Cavanaugh
Macdonald Consulting, LLC. We are members of the American Academy of Actuaries, Fellows of the

Society of Actuaries, and meet the Qualification Standards of the American Academy of Actuaries to render

the actuarial opinion contained herein.

If you have any questions or additional information is needed, please let us know. We are available to
provide additional analysis or explanation.

Sincerely,

/rft¿- ár"*¿',, - ê-¿azzÆ-
Patrice A. Beckham, FSA, EA, FCA, MAAA
Principal and Consulting Actuary

Brent A. Banister, PhD, FSA, EA, FCA, MAAA
Chief Pension Actuary




